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PREAMBLE

This agreement, entered into upon the execution of this agreement by the parties,
between the City of Rock Island, lllinois,(hereinafter referred to as the "City") and the
Rock Island Firefighters, Local #26 of the International Association Of Firefighters, AFL-
CIO CLC (hereinafter referred to as "IAFF #26"). Whereas, it is the intent and purpose
of the parties to set forth herein their entire agreement covering rates of pay, wages,
hours of employment and other conditions of employment; to achieve and maintain
harmonious relations between the City and the Union; to increase the efficiency and
productivity of employees in the Fire Department and to provide for the prompt and fair
settlement of grievances without any interruption of or other interference with the
operation of the Fire Department; now, therefore, in consideration of the mutually
covenant and agree as follows:

ARTICLE I: RECOGNITION

Section 1.1 Recognition

The City formally recognizes IAFF #26 as the sole and exclusive bargaining agent for
full-time employees on permanent status in the following class specifications:

Class Code Class Specification:
331 Firefighter
365 Fire Lieutenant
373 Fire Captain
382 Fire Training Officer
381 Fire Battalion Chief
387 Fire Marshal

The Fire Chief, Assistant Fire Chiefs and any civilian personnel of the Rock Island Fire
Department are excluded from the bargaining unit.

Section 1.2 Union Membership

All bargaining unit employees as defined in Section 1.1 shall be eligible to join the Union
upon appointment to permanent status after the conclusion of their probationary period.

Section 1.3 Scope of Bargaining

The City and IAFF #26 shall negotiate in good faith with respect to wages, hours and
terms and conditions of employment as well as the impact therein, according to the
provisions of the lllinois Public Labor Relations Act 5 ILCS 315/1.



Section 1.4 Non-Discrimination

There shall be no discrimination, restraint or coercion by the City or the Union for or
against any employee because of membership or non-membership in the Union. (b) in
accordance with applicable Federal and State Law, neither the City nor the Union shall
discriminate against any employee covered by this agreement because of race, creed,
color, national origin, sex, or political affiliation. To the extent not prohibited by state
laws concerning pension, disability and/or civil service and with the understanding that
this bargaining unit includes emergency service personnel required to meet certain
physical standards, neither the City nor the Union shall discriminate against
handicapped individuals.

Section 1.5 Gender

Wherever the male gender is used in this Agreement, it shall be construed to include
both males and females equally, unless in the context of the provisions the feminine
gender is clearly inappropriate.

ARTICLE Il: MANAGEMENT RIGHTS

Section 2.1 Management Rights

The City shall maintain all rights reserved to it pursuant to state law. The employer
retains the exclusive right to manage operations, determine policies, budget and
operations, the manner of exercise of statutory functions and the direction of working
forces including, but not limited to the right to hire, promote, demote, transfer, evaluate,
allocate and assign employees; to discipline, suspend and discharge for just cause;
(probationary employees without cause); to relieve employees from duty because of
lack of work or other legitimate reasons; to determine the size and composition of the
workforce; to make and enforce rules of conduct and regulations; to determine the
departments, divisions and section and work to be performed therein; to determine the
number of shifts per work week; to establish work schedules and assignments; to
infroduce new methods of operation; to eliminate, contract out , relocate or transfer work
and maintain efficiency; provided, however, that the exercise of any of the above rights
shall not conflict with any of the express written provisions of this Agreement.



ARTICLE lli: DUES CHECK-OFF AND INDEMNIFICATION

Section 3.1 Dues Check-off

Upon receipt of a properly signed and completed authorization form for dues checkoff or
for the Support Fund check-off, the City shall deduct the regular monthly dues for each
from such employee's pay according to the provisions of this section.

Section 3.2 Dues Check-off Forms

Authorization forms for dues check-off shall be provided by the City and must be
properly completed and signed and received by the Finance Director on or before the
end of the pay period immediately preceding the pay period in which the payroll
deduction is desired.

Section 3.3 Amount of Dues Check-off

The Secretary /Treasurer of IAFF #26 shall inform the Finance Director in writing of the
amount of the monthly dues (uniform in dollar amount) to be deducted on or before the
end of the pay period immediately preceding the pay period in which the payroll
deduction is desired. Deductions for Union dues shall be made on the first payday of
each month and shall be promptly remitted to the Secretary /Treasurer of IAFF #26 or
his/her designee.

Section 3.4 Authorization of Dues Check-offs

The City will deduct Union dues only for those employees who have properly signed an
authorization for dues check-off form and who are employed in a classification which
IAFF #26 is authorized to represent.

Section 3.4.1 Union Opt Qut

Effective as of the execution of this agreement, any employee who chooses to opt out of
being in the bargaining unit shall notify, in writing, both the City and IAFF Local 26 their
choice to not retain membership in IAFF Local 26 during an opt out period between
December 15" and December 30",

Section 3.5 Support Fund Check-off Forms

Authorization forms for the Support Fund deductions must be properly completed,
signed and received by the Finance Director on or before the end of the pay period
immediately preceding the pay period in which the deduction is to begin.



Section 3.6 Amount of Support Fund Check-offs

The Secretary/Treasurer of IAFF #26 shall inform the Finance Director in writing of the
amount of the monthly dues (uniform in dollar amount) to be deducted for the Support
Fund on or before the end of the pay period immediately preceding the pay period in
which the deduction is to begin. Deductions for the Support Fund shall be promptly
remitted to the Secretary/Treasurer of IAFF #26 or his/her designee.

Section 3.7 Authorization of Support Fund Check-offs

The City will deduct dues for the Support Fund only for those employees who have
properly signed an authorization for such deductions and who are employed in a
classification which IAFF #26 is authorized to represent and who have been authorized
by the Secretary/Treasurer of IAFF #26 as being eligible for membership in the Fund.

Section 3.8 Union Indemnification

IAFF #26 shall indemnify the City and hold it harmless against any and all claims,
demands, suits or other forms of liability that may arise out of, or by reason of, any
action taken by the City for the purpose of complying with the provisions of this section.

Section 3.9 Due Dates for Check-offs

Authorizations for due check-offs or for the Support Fund check-offs which are not
received on or before the specified deadlines shall not be honored. Changes in the
monthly amounts for each deduction which are not received on or before the specified
deadlines shall not be honored.

The City of Rock Island reserves the right to imrﬁediately and summarily discontinue all
check-offs for all members of IAFF #26 in the event of any work slowdown, stoppage or
interruption by any members of IAFF #26.



ARTICLE IV: UNION ACTIVITY

Section 4.1 General

There shall be no discrimination, interference, restraint or coercion by the City against
any employee for his activity on behalf of or membership in the Union.

Section 4.2 Political Activity

The City shall not make or enforce any rule or ordinance which will in any way prohibit
or inhibit any employee from exercising his full political rights to engage in political
activities including the right to petition, make speeches, campaign door-to-door and/or
to run for public office so long as that employee does not use his official position to
coerce or influence others and does not engage in these activities while he is at work on
duty.

Section 4.3 Attendance at Union Functions

Employees elected or appointed to represent the Union shall be granted time to perform
Union functions including but not limited to attendance at regular and special meetings,
conventions, seminars and conferences with an advance notice given to the employees
Battalion Chief. During such periods when an employee is absent due to conducting
Union business, the City will continue to pay said employee without requiring the use of
accrued paid leave time. However, the Union will provide the City with replacement
personnel for the duration of the employee’s absence. Said replacement personnel
shall be fully compensated by the Union, without any cost to the City of Rock Island.
This shall be considered a “duty trade” and shall not result in payment of overtime to
either employee.

Section 4.4 Bulletin Boards/Records Filing

The City shall provide adequate space on existing bulletin boards in all Fire Stations for
the posting of IAFF meeting notices and similar information. No posting of an
inflammatory or derogatory nature shall be allowed and all postings shall be reviewed
by the Fire Chief or designee prior to posting. All materials posted shall be marked
regarding the date on which material shall be removed from the bulletin board.
Materials posted which are derogatory or inflammatory as deemed by the Fire Chief
shall be removed.

The City shall also allow IAFF #26 to maintain such records and materials as are
currently stored in the Union filing cabinet at the location selected by the Union.
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ARTICLE V: LABOR/MANAGEMENT MEETINGS

Section 5.1 Labor/Management Meetings

Representatives of IAFF #26 and management representatives may meet at mutually
agreeable times at the request of either party to discuss matters of mutual interest,
exchange information, resolve potential conflicts and improve general communications.
Management reserves the right to require a minimum of two members of the bargaining
unit present during any discussions. Labor reserves the right to require a minimum of
two members of management present during any discussions.

ARTICLE VI: WORK RULES AND REGULATIONS

Section 6.1 Rules and Regulations

The Union agrees that employees covered by this Agreement shall comply with all rules
and regulations (including verbal orders of supervisory personnel) presently in effect or
subsequently promulgated by the Board of Fire and Police Commission and/or Fire
Department, as well as all applicable City Ordinances and Administrative Directives not
in conflict with this Agreement.

Section 6.2 Right to Grieve

All allegations that a Rule, Regulation, Ordinance, or Administrative Directive is being
applied in violation of the express terms of this Agreement shall be subject to the
grievance procedure outlined in Article Vil.

Section 6.3 Notices
Notices shall be for informational purposes only, and shall not have the force and effect
of rules, regulations or orders either verbal or written.

Section 6.4 Residency

Employees shall maintain residency within a 60 minute driving distance (irrespective of
weather or road conditions), from their domicile to Central Fire Station, and must reside
in the states of lllinois or lowa. Employees who fail to comply shall be subject to
disciplinary action.
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Section 6.5 Tobacco Ban

Probationary employees hired after the effective date of this Agreement shall not
smoke, chew or use tobacco or electronic cigarettes in any form, while on the job.

Electronic cigarette smoke is considered as “smoking” as described under the Smoke
Free lllinois Act (420 ILCS 82/10). In an effort to improve employee health, tobacco and
electronic cigarette use is prohibited inside fire stations (including the apparatus floor).
Electronic cigarette users will conform to the Act the same as tobacco users.

In order to promote the health and welfare of an employee who is known to regularly
use tobacco products, the City shall offer a smoking cessation program.

ARTICLE VII: GRIEVANCES

Section 7.1 Definition

A grievance shall be defined as a complaint by an employee or group of employees
(with regard to a single common issue) regarding any aspect of their employment with
the City.

Section 7.2 Filing Grievances

Any employee represented by IAFF #26 may process a grievance during working hours
provided the following conditions are met:

a) only one other employee represented by IAFF #26 shall be excused from work to
represent an employee who is processing a grievance,

b) all meetings with supervisors shall be scheduled in advance with the Fire Chief,

c) supervisors shall make reasonable efforts to schedule a meeting to discuss the
grievance at the earliest possible time,

d) no employee shall be excused from work to investigate a grievance,

e) no grievance shall be filed or processed without the consent and participation of the
employee (s) involved,

f) all grievances shall be filed or appealed in a timely manner according to time limits
specified or they shall be considered null and void.

12



Section 7.3 Processing Grievances

The parties agree to act in good faith to attempt to resolve the grievance promptly and
expeditiously. All grievances must state the facts of the complaint, the section(s) of this
Agreement involved and the relief requested at the appropriate initial step. A grievance
shall be processed in the following manner:

Step 1 - Employees who have a grievance shall be encouraged, but not
required, to first meet with their supervisor in an attempt to resolve the
complaint prior to filing a formal grievance in accordance with Step Two
below.

Step 2 - Employees may file a grievance in written form with the office of
either the Fire Chief or the Human Resources Director within ten (10)
calendar days of the event or occurrence which precipitated the grievance
or within ten (10) calendar days of when the employee(s) concerned
should have become aware of the event or occurrence through
reasonable diligence and attention. Said grievance shall be reviewed by
the Management Grievance Committee, which shall be comprised of the
Fire Chief and the Human Resources Director. Said committee shall
render a written decision on the grievance within ten (10) calendar days of
the date the grievance was filed. This written decision shall be provided
directly to either the President of Local 26 or any member of the Local 26
Executive Board. Local 26 shall provide a listing of members of the
Executive Board to the City’s Personnel Department and Office of the Fire
Chief each year.

Step 3 - Employee(s) may appeal the decision of the Management
Grievance Committee by filing a written appeal with the City Manager
within ten (10) calendar days of the date of receipt of the Committee’s
decision, or within ten (10) calendar days of when the employee(s)
concerned should have become aware of the Committee’s decision
through reasonable diligence and attention.

The City Manager shall render a written decision on the appeal within ten (10)
calendar days of the date it was filed. This written decision shall be provided
directly to either the President of Local 26 or any member of the local 26
Executive Board.
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Section 7.4 Time Limits for Filing

No grievance shall be entertained or processed unless it is submitted at Step 2 within
ten (10) calendar days after the occurrence of the event giving rise to the grievance or
within ten (10) calendar days after the employee knows or through the exercise of
reasonable diligence should have know of the occurrence of the event giving rise to the
grievance. If the grievance is not presented within the time limits set forth above, it shall
be considered "waived." If a grievance is not appealed to the next step within the
specified time limit or any agreed extension thereof, it shall be considered settled on the
basis of the City's last answer. If the City does not answer a grievance or appeal
thereof within the specified time limits, the grievant and/or the Union may elect to treat
the grievance as denied at that step and immediately appeal the grievance to the next
step in accordance with the procedure set forth in this Article.

The time limits at any step may be extended by the mutual written agreement of the
parties involved at that particular step. In addition, should the tenth day of any filing or
response deadline fall on a Saturday, Sunday or City-recognized holiday, said filing or
response deadline shall be extended to the next regularly scheduled work day for the
City’s administrative offices.

Section 7.5 Arbitration

Only a grievance which is a dispute or difference of opinion raised by an employee, or
the Union (with regard to a single common issue) covered by this Agreement against
the City involving as to him the meaning, interpretation, or application of the express
provisions of this Agreement or disciplinary matters including suspensions, demotions
or dismissals may be referred to binding arbitration.

If an eligible grievance is not settled in accordance with the foregoing procedure, the
Union may refer the grievance to binding arbitration by submitting a written notice to the
City Manager within seven (7) calendar days of receipt of the City Manager's or
designated representative's decision. Only grievances which have been authorized by
the IAFF #26 Executive Board shall be referred to binding arbitration.

In accordance with 6(d) of the IPLRA, 5 ILCS 315/6(d), the parties acknowledge that:

“Labor organizations recognized by a public employer as the exclusive representative or
so designated in accordance with the provisions of the Act are responsible for
representing the interest of all public employees in the unit. Nothing herein shall be
construed to limit an exclusive representative’s right to exercise its discretion to refuse
to process grievances of employees that are unmeritorious.”

14



Section 7.6 Selection of Arbitrator

The arbitration proceeding shall be conducted by an arbitrator to be selected by the
employer and the Union within seven (7) business days after notice has been given. If
the parties fail to agree to the selection of an arbitrator, the Federal Mediation and
Conciliation Service (FMCS) shall be requested by either or both parties to submit
simultaneously to both parties an identical list of seven (7) names from the grievance
arbitration panel, who are members of the National Academy of Arbitrators or American
Association of arbitrators and are residents of lllinois, Wisconsin or Indiana. Both the
employer and Union shall alternatively strike three names from the list. The parties, by
a toss of a coin, shall determine which party shall strike the first name. The process
shall be repeated and the final remaining name shall be the arbitrator. FMCS shall then
be notified by the parties of the name of the arbitrator selected, who shall be notified of
his selection and requested to schedule a mutually agreeable date for the
commencement of the arbitration hearing(s).

Section 7.7 Authority of Arbitrator

The parties agree that grievance arbitration hearings shall be held pursuant to these
procedures. The arbitrator shall have no right to amend, modify, nullify, ignore, add to,
or subtract from the provisions of this Agreement. The arbitrator shall only consider and
make a decision with respect to issues of contract interpretation or application submitted
to him and appealed to arbitration, and shall have no authority to make a decision on
any other issues not so submitted. The arbitrator shall submit in writing his decision to
the employer and to the Union within thirty (30) days following the close of the hearing
unless the parties agree to an extension thereof. The decision shall be based solely
upon the arbitrator’s interpretation of the meaning or application of the terms of this
agreement to the facts of the grievance presented. Subject to the arbitrator’s
compliance with provisions of this section, the decision of the arbitrator shall be final
and binding.

Section 7.8 Payment of Arbitration Costs

Expenses for the arbitrator's services and proceedings shall be borne equally by the
City and IAFF #26. The City and IAFF #26 shall be responsible for compensating its
own representatives and witnesses. [f either the City or IAFF # 26 desires a verbatim
record of the proceedings, it may cause such a record to be made provided it pays for
the record. If the other party desires a copy of the proceedings it agrees to pay half of
the costs of preparing the record as well as the costs of making a copy.

15



Section 7.9 Time-Off

An employee grievant shall be permitted reasonable time without loss of pay during
working hours to attend grievance and arbitration hearings. One employee Union
representative shall be permitted reasonable time without loss of pay during working
hours to attend grievance hearings, and unpaid time to attend arbitration hearings.

Section 7.10 Appeals of Suspension. Demotion or Dismissal

Employees represented by IAFF #26 who are appealing a suspension, demotion or
dismissal shall be required to file a written notice of appeal with the Board of Fire and
Police Commissioners within seven (7) calendar days of the date of notification of the
suspension, demotion or dismissal. Appeals not filed within the time limit shall be void.

The Board of Fire and Police Commissioners shall conduct a fair and impartial hearing
of each appeal which is properly filed. Such hearings shall be commenced within thirty
(30) days of the date the appeal is filed. Such hearings shall be conducted by the
Board of Fire and Police Commission in accordance with their rules and regulations and
applicable law.

Employees who are on duty shall be allowed to attend hearings and/or meetings of the
Board of Fire and Police Commissioners at which their presence is required without loss
of pay.

Disputes or differences of opinion relating to any discipline in excess of verbal discipline
may be subject to the grievance and arbitration provisions of this Article at the discretion
of IAFF #26 and the involved employee. The City and IAFF #26 agree the grievance
and arbitration procedures in Sections 7.3 and 7.5 and the hearing process by the
Board of Fire and Police Commission are mutually exclusive and no relief shall be
available under the grievance processing and arbitration procedures for any action
heard before the Board of Fire and Police Commission. The City and |IAFF #26 agree
that the pursuit of a grievance shall act as a specific waiver by IAFF #26 and the
involved employee of the right to challenge the same matter before the Board of Fire
and Police Commission and a form containing such a waiver shall be executed by Local
#26 and the involved employee before arbitration may be invoked under the arbitration
procedures of this Article. Employees initially seeking review by the Board of Fire and
Police Commission who subsequently elect to file a grievance within the appropriate
time limit may only do so prior to any hearing before the Fire and Police Commission.
Employees filing a grievance shall immediately withdraw their requests and waive any
and all rights to additional hearing(s) before the Fire and Police Commission.

The Board of Fire and Police Commissioners shall have exclusive jurisdiction over
disputes or differences of opinion relating to any verbal discipline, of any Board
appointed employee pursuant to lllinois Compiled Statutes, 65 ILCS 5/10-2.1 et seq.
Disputes or differences of opinion regarding any verbal discipline shall not be subject to
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the grievance and arbitration provisions of this Article. With regard to an employee’s
appeal of any verbal discipline, the Board of Fire and Police Commissioners shall not
have the authority to increase any discipline imposed by the Fire Chief or the City.

ARTICLE VIII: DISCIPLINE

Section 8.1 Discipline

Both parties agree with the tenets of progressive corrective discipline and agree that
disciplinary actions may be imposed upon any employee in the bargaining unit for just
cause. Disciplinary actions may include the following, but shall be initiated in the light of
the seriousness of the offense and shall be intended to correct unacceptable behavior
and/or work performance of an employee: oral reprimand; written reprimand;
suspension (notice to be given in writing); and discharge (notice to be given in writing).

Discipline shall be imposed as soon as reasonably possible after the City is aware of
the event or action giving rise to the discipline. If the City has reason to discipline an

employee, as a general rule, it will not be done in the presence of other employees or
the public.

Section 8.2 Progressive Disciplinary Procedures

Under normal circumstances, the Fire Chief shall follow progressive disciplinary
measures as defined in this section.

A written warning to an employee shall be considered as the first step in the progressive
disciplinary procedures. Written warnings shall indicate the reasons for the warning and
shall specify actions which must be taken by the employee in order to correct the
problem.

Suspension from work without pay shall be considered the second step in the
progressive disciplinary procedure. The employee shall be informed in writing of the
reason and length of the suspension given. The Fire Chief may suspend without pay
any employee for just cause. Suspensions (greater than 5 days) shall be approved by
the Human Resources Director and City Manager before becoming effective.

17



Section 8.3 Exceptions to Progressive Disciplinary Procedures

Progressive disciplinary procedures may be waived for certain types of unacceptable
behavior. In such cases disciplinary actions up to and including dismissal may be
exercised for the first occurrence. Disciplinary measures taken under this section must
be approved by the Human Resources Director and the City Manager before becoming

effective. Examples of the types of behavior warranting disciplinary actions under this
section are:

a) Any criminal activity engaged in by an employee in the performance of his/her
duties.

b) Refusal to perform assigned duties in violation of a direct order by the employee's
supervisor.

c) Discovery of false statements on an employee's application for employment or on an
employee's medical history record.

d) Three or more consecutive unexcused absences.

e) Intentional abuse or neglect of City equipment or City owned property.

f) Suspension from work without pay exceeding thirty (30) calendar days in any twelve
(12) month period.

g) Drinking of alcoholic beverages on the job or being intoxicated while on the job.

h) Use of or being under the influence of drugs other than alcohol which are not
prescribed by a physician while on the job.

i) Gambling on the job.

j) Fighting on the job.

K) Sleeping on the job. (This shall not apply to Fire personnel who are sleeping during
authorized hours or to personnel engaged in emergency work who are given
permission to take rest periods at work rather than returning home.)

Section 8.4 Alternative Disciplinary Procedures Under E.A.P.

In all disciplinary cases, the command personnel responsible for determining the
appropriate disciplinary action to be taken may offer the employee involved the option to
accepting a referral to the Employee Assistance Program in lieu of immediate
disciplinary action. The employee involved may, when given the option, elect to serve
the appropriate discipline or he may elect to accept the referral to the E.A.P. Once the
appropriate command personnel have offered the option of an E.A.P. referral in lieu of
immediate disciplinary action, it is the employee who must decide which alternative he
wishes to accept. Employees may not elect E.A.P. referral when it is not offered, nor
can a command officer force an employee to accept an E.A.P. referral once it is offered.

In cases where an E.A.P. referral is offered and accepted by the employee in lieu of
immediate disciplinary action, the disciplinary action shall be temporarily waived.

An employee who accepts a referral to the E.A.P. in lieu of immediate disciplinary

action, shall be subject to said disciplinary action at all times during the referral and
treatment process until documentation has been received by the E.A.P. Coordinator
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certifying the employee's successful completion of the counseling/treatment programs
as prescribed by the E.A.P. referral agency.

The disciplinary action as determined and documented by the appropriate command
personnel shall be administered immediately if any of the following cases occur:

a) The employee accepting the E.A.P. fails or refuses to appear at the E.A.P. referral
agency after being scheduled to do so by the E.A.P. Coordinator.

b) The employee accepting the E.A.P. referral refuses to authorize the E.A.P. referral
agency to obtain or the E.A.P. Coordinator to provide the employee's work
performance record.

c) The employee accepting the E.A.P. referral refuses to accept counseling or referral
to another service agency for counseling and/or treatment after the initial
assessment and evaluation.

d) The employee accepting the E.A.P. referral fails to successfully complete the
counseling and/or treatment program as determined by the E.A.P. referral or service
agency.

e) The employee accepting the E.A.P. referral fails to correct and/or improve his/her
work performance, attendance and/or behavior which led to the E.A.P. referral.

Upon the employee's successful completion of the counseling/treatment program, as
documented by the E.A.P. Coordinator, the disciplinary action which initiated the
employee's referral to the Employee Assistance Program shall be abated. Notification
will be sent to the employee and the Fire Chief from the E.A.P. Coordinator stating that
the employee has successfully completed the E.A.P. referral in lieu of serving the
disciplinary action and that said disciplinary action is now abated. A copy of this
notification shall be placed in the employee's personnel file. Documentation of the
behavior which led to the original E.A.P. referral shall remain in the employee's file with
the notation that an E.A.P. referral was successfully completed by the employee in lieu
of the specified disciplinary action. The successful completion of an E.A.P. referral shall
not interrupt the progressive disciplinary process. [If an employee successfully
completes an E.A.P. referral, he/she shall be subject to even more severe disciplinary
action for future incidents of unacceptable behavior.
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ARTICLE IX: HOURS OF WORK AND SCHEDULED OVERTIME

Section 9.1 Application of This Article

This Article is intended to define the normal hours of work and to provide the basis for
calculating overtime payment. It shall not be construed as a guarantee of hours of work
per day or per week, or of days of work per week.

Section 9.2 General

Effective April 1, 2013, employees represented by IAFF #26 who are assigned to a
Battalion shall work an average fifty-three (53.00) hours per week. The Fire Marshall
and Office of EMS Coordinator (Lieutenant) shall work an average of forty (40) hours
per week.

Section 9.3 Normal Workday and Workweek

Employees assigned to a Battalion shall work a twenty-four (24) hour per day shift
followed by forty-eight (48) consecutive hours off duty. The twenty-four (24) hour shift
shall commence at 0700 hours and continue through 0700 hours the following day.

For employees scheduled to work an average forty (40) hours work week, the normal
workweek shall consist of forty (40) hours in a seven (7) consecutive day period.

Section 9.4 Scheduled Overtime/Kelly Days

The parties agree that the provisions of this section shall be effective only for those
employees classified as Firefighters (Class Code 331) and Fire Lieutenants (Class
Code 365). Fire Captains, Fire Battalion Chiefs, and the Fire Marshal shall be exempt
with regard to any overtime aspects of this provision.

This agreement between the parties shall be binding on all bargaining unit employees
covered by this Article and relates solely to the compensation for normal scheduled
overtime hours worked.

The average weekly hours of work shall normally not exceed 53 hours per week. Such
average annual hours of work shall be accomplished by scheduling a Kelly Day (one-24
hour shift off) every eighteenth (18™) on-duty shift, or an average of 6.75 Kelly Days
annually. New employees will be inserted into vacant slots created when members
retire, or are no longer part of the bargaining unit due to promotion. Kelly Days shall
not be honored as scheduled leave time in the event a member is transferred shifts.
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Once Kelly Days have been scheduled by the Fire Chief, or his designee, they may be
traded, but shall remain as originally scheduled on the Vacation Calendar. Kelly Day
trades shall be defined as a duty trade between members of the same Battalion, and
shall be documented in accordance with the other sections regarding Trades contained
in this agreement. Requests for Kelly Day trades shall be approved in advance by the
Battalion Chief or Captain filling in for the Battalion Chief of the person requesting the
trade a minimum of 48 hours prior to the work day via email (See format in Section
14.17).

Kelly Days shall be scheduled by the Fire Chief, or his designee, in such a way as to
eliminate FLSA overtime (overtime paid solely as a function of the regular work
schedule). This shall be accomplished by assigning each employee assigned to a
Battalion, to an individual twenty-seven (27) day FLSA work cycle to begin halfway
through the first duty day of the cycle. As a result, each Kelly Day will consist of the last
twelve (12) hours of the first of two (2) consecutive FLSA work cycles, and the first
twelve (12) hours of the second such cycle, reducing each employee’s regular hours
worked to no more than two hundred four (204) hours in each twenty-seven (27) day
work cycle during the course of the fiscal year.

Employees who receive overtime pay shall be paid one and one-half (1 72) times their
regular rate of pay for all scheduled hours worked beyond two hundred four (204) which
may occur in their twenty-seven (27) day work period.

Employees who receive compensatory time for scheduled hours worked in excess of
two hundred four (204) in a twenty-seven (27) day work period shall accrue
compensatory time at the rate of one and one-half (1 %) hours for each scheduled hour
worked in excess of two hundred four (204).

Employees may elect either compensatory time off or overtime pay, as provided above,
as compensation for hours worked in excess of two hundred four (204) in a
twenty-seven (27) day work period.

Notwithstanding the foregoing, compensatory time shall not be allowed to accrue
beyond two hundred forty (240) hours for any employee. Hours earned in excess of
one hundred twenty (120) per fiscal year shall be paid in accordance with Section 10.1

(c).

Upon separation from employment with the City of Rock Island, employees shall be paid
for unused accumulated compensatory time hours at their regular hourly rate of pay at
the time of separation.

Compensatory time earned under this section may be taken in one-half (1/2) hour
increments provided a minimum of one (1) hour is used with the advance approval of
the employee’s command officer.
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Compensatory time earned from and after the date of ratification of this Agreement by
both parties and compensatory time earned outside of the normal duty schedule may be
used at the employee's option with the advance approval of the appropriate command
officer.

ARTICLE X: NON-SCHEDULED OVERTIME AND CALL BACK

Section 10.1 Non-Scheduled Overtime and Call Back

The provisions of this section apply to bargaining unit employees in the classification of
Firefighter and Fire Lieutenant, this includes probationary employees who have
successfully completed the Fire Academy, and who are released to operate
independently at their level of EMT licensure, and assigned where operationally
capable.

Employees called back to work outside of their normal duty schedule as set forth in the
above section, shall be paid a minimum of two (2) hours at time and one-half (1-1/2)
even if the actual time worked is less than two (2) hours. This minimum is void if the
actual time worked overlaps with their regular work schedule.

Employees required to remain on duty for a minimum of 15 minutes past their regular
tour of duty schedule shall be entitled to overtime pay or compensatory time at the rate
of time and one-half (1-1/2) of their hourly rate of pay for overtime worked.

Employees may elect to accrue compensatory time off in lieu of cash payments for
non-scheduled overtime or call back hours worked with the following limitations:

a) Compensatory time shall be accrued at a time and one-half (1-1/2) rate.

b) If compensatory time is elected in lieu of a minimum payment for call back, the
minimum number of hours eligible for cash payment at a time and one-half (1-1/2)
rate shall be allowed as compensatory time.

c) Compensatory time shall not be allowed to accrue beyond ere-hundred-twenty-{126)
two hundred forty (240) hours throughout the calendar year. Accrued compensatory
fime in excess of one hundred twenty (120) hours shall be paid {0 the employee in
the last pay period of the year at their current hourly rate. The default method of
payment shall be through the regular payroll system. The employee shall have the
option to transfer the cash value of accrued compensatory hours in excess of one
nundred twenty (120) hours to their retirement health saving account. The employee
shall declare their chosen option annually to the Fire Chief no later than 1
December.

d) Compensatory time shall only be used with the advance approval of the
employee's Battalion Chief.
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e) The employee shall make his choice (overtime or compensatory time) known to
his Battalion Chief, or Captain acting in place of the Battalion Chief, no later than the
end of the shift on which overtime was earned.

Section 10.2 No Pyramiding

There shall be no duplication nor pyramiding in the computation of overtime or other
premium wages, including call back pay. Nothing in this Agreement shall be construed
to require the payment of overtime or other premium pay more than once for the same
hours worked. Pyramiding shall not apply o members who elect to work overtime
assignmenis on their scheduled Kelly day.

Section 10.3 Rotation of Overtime

Overtime shall be distributed among eligible employees in an equitable manner on the
principal that within the limitations provided herein the last person to work or refuse
overtime would be the last person to whom overtime would be offered.

The Fire Chief shall establish an overtime roster of all eligible employees for each shift
based upon seniority and updated with each use by noting the date and time of each
contact and attempted contact and the hours worked.

Overtime and call back shall be offered first to the preceding shift by current order of the
overtime roster unless a paramedic is required (see next paragraph). Employees on
paid leave, unpaid leave, trade time, or worker's compensation shall not be called for
overtime and shall not lose their place on the overtime roster. A member on scheduled
jeave time may elect to daclare themselves as “Available” for overtime by notifying the
Batialion Chief, or Captain acting in place of the Battalion Chief, no later than 0700
hours on their otherwise regular duty day. Members who elect tc declare themselves as
available shall be subject to all provisions of this Section.

The City shall maintain eight (8) paramedics (this includes supplemental paramedics)
on duty at all times. Shall the minimum fall below eight (8) paramedics the next eligible
paramedics on the overtime list will be .contacted to work the overtime. The
non-paramedics will not lose their place on the overtime rotation list.

Section 10.3 cont.

For a twenty-four (24) hour overtime slot only, eligible employees by current order of the
overtime roster may elect to accept either the first twelve (12) hours (0700-1900), or
second twelve (12) hours (1900-0700), of that twenty-four (24) hour slot. The Battalion
Chief shall then continue through the current order of the overtime roster to fill the
remaining twelve (12) hours. In the event the remaining hours cannot be filled, the
employee breaking the 24 hour overtime slot shall be assigned the remainder of the
twenty-four (24} hour shift which they initially broke. Subsequent mandatory overtime
assignments shall then be assigned in order of the overiime roster, starting with the first
employee listed as “Called and Refused (C/R)". Any employee who is offered less than
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a twenty-four (24) hour assignment shall be given the opporiunity fo take a twenty-four
(24) hour assignment should it become available, if no twenty-four (24) hour
assignments were previously available to the employee. Employees who accept twelve
(12) or more hours of overtime shall be moved to the bottom of the overtime roster.
Employees who refuse overtime (C/R), shall be moved to the bottom of the roster. An
employee who accepts less than twelve (12) hours of overtime shall not lose his
position on the roster until he accumulates twelve (12) hours of overtime, at which time
that employee shall then move to the bottom of the roster. Emplovees working
mandatory overtime assignments shall be given the option to retain their original
position on the overtime roster or move to the bottom of the overtime roster.

If an employee cannot be contacted through reasonable diligence, then the employee
shall not lose his place on the overtime roster and overtime will be offered to the next
employee.

If after calling through the entire roster, not enough employees have agreed to work the
overtime assignment(s), the Battalion Chief, or Captain acting in place of the Battalion
Chief, shall notify available off-duty personnel that overtime assignments are available.
In the event overtime assignments remain unfilled, the Battalion Chief, or Captain acting
in place of the Battalion Chief, shall then call through the overtime roster in the manner
outlined previously in this section, including any employee who splits a 24 hour overtime
slot, and make mandatory overtime assignments up to 24 hours until the required
number of employees are located to work the assignment(s).

All overtime worked shall be recorded on the electronic overtime roster and subject to
the above rotation requirements except for emergency call back situations.

Overtime or compensatory time accrued under the provisions of this Article shall be

recorded and maintained separately from any other overtime or compensatory time
accrued as a result of normally established work schedules.

Section 10.4 Kelly Day Hire Back

Members may voluniarily elect {o work available overtime assignmenis on their
scheduled Kelly day. The member shall make notification to the on-duty Battalion Chief,
or the Captain acling in place of the Batialion Chief, of the shift preceding their
scheduled Kelly day no later than 0700 hours. Members who elect io be available in
this section shall be contacted only after the regular overtime rotation has been
exhausied and overlime assignmenis remain unfilled, prior {o the issuing of mandatory
overime. The presence of & member working overtime on their assigned Kelly day
does not constitute the day as “open” or available for an additional leave slot.
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ARTICLE XI: SENIORITY

Section 11.1 Definition

Seniority shall be defined as an employee's length of continuous, full-time employment
with the City of Rock Island since their last date of hire less any adjustments due to
unapproved leaves without pay, approved leaves without pay exceeding thirty (30)
calendar days in any fiscal year including leave for illness or injury including
in-line-of-duty illness or injury, disciplinary suspensions of any length, or any periods of
part-time and/or temporary employment.

Section 11.2 Probationary Period

Each employee shall be considered a probationary employee until permanent status is
obtained, after which his seniority shall date back to his date of hire with the Rock Island
Fire Department. There shall be no seniority among probationary employees, except as
related to the layoff of such employees as included in Section 11.3. A probationary
employee may be eligible for a step increase in pay at the end of one year of service at
the discretion of the Fire Chief.

Section 11.3 Layoffs

In the event the City determines that a reduction in force is necessary, employees with
the least seniority in the Department shall be laid off first. Layoffs shall be in
accordance with applicable provisions of lllinois Revised Statutes, Chapter 24,
102.1-18.

Section 11.4 Determination of Seniority for Same Day Hires

In the event that more than one (1) person is hired on the same day, persons shall
receive seniority preference based upon their order of hire, which shall be determined
by their relative scores on the Board of Fire and Police Commissioner's entrance
examination, the higher score indicating the greater seniority.

11.5 Termination of Seniority

An employee's seniority shall be terminated for any of the following reasons:

a) An employee is terminated for any reason by the City,

b) An employee terminates his employment with the City for any reason,

¢) An employee fails to report to work after the expiration of an authorized leave of
absence,
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d) An employee engaged in any type of work stoppage, work slow-down, or other type
of work interruption,

e) An employee is terminated or terminates his employment with the City to accept a
permanent disability pension,

f) An employee is absent for three (3) consecutive scheduled work days without proper
notification or authorization.

Section 11.6 Rig Bidding (From Affachment 4)

The Rock Island Fire Department shall complete a seat bidding process each year in
the month of December. Each year the Fire Chief shall balance each shift by moving
personnel so the least senior 18 or 19 members are equally distributed throughout all
three shifts. Shift movement shall be sent out in writing by October 1st of each calendar
year, and be effective for February 1st of the following year. This will include shift
assignments for the Battalion Chiefs and Captains for the next calendar year. This
written notification shall also include a Kelly Day schedule reflecting personnel
movement for the following calendar year. Any personnel that is moved between shifts
shall pick vacation for the shift which they are assigned for the next calendar year. The
Kelly Day schedule shall only change for those personnel who changed shifts.

After Battalion Chiefs and Captains are assigned by the Fire Chief, Lieutenants shall
pick a station assignment by seniority based on time in rank as a Lieutenant.
Firefighters shall then pick assignments by seniority for the following positions:

Engine 32 Driver

Engine 34 Driver

Truck 31 Driver

Float Position #1

Float Position #2

Float Position #3

Firefighter/Paramedic #1: Central House

Firefighter/Paramedic #2: Central House

Firefighter/Paramedic #3 or Firefighter/EMT-Basic #1: Central House
Firefighter/Paramedic #1: Station #3

Firefighter/Paramedic #2: Station #3
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Firefighter/Paramedic #3 or Firefighter/EMT-Basic #1: Station #3

Personnel shall notify the Chief, or his designee, of his choice within 60 minutes of
notification of their turn to choose an assignment. If any personnel refuses to pick, they
shall lose their turn and be skipped over.

Once a member picks their assignment, they will be assigned to that position for the
entire calendar year (trading of assignments will not be allowed). In the event a change
in personnel on that Battalion occurs (due to retirement, promotion, reassignment, end
of probationary period, etc.) or Fire Chief action (see below), a new seat bidding
process will be completed. Firefighter/Paramedics can be reassigned between stations
by the Battalion Chief in order to fill the four ambulance positions.

The Fire Chief may veto the first pick of a member for bona fide operational concerns.
The Fire Chief may also require personnel to move assignments if a bona fide
operational concern arises, regardless of the date. The Fire Chief will consult and work
with the Union before moving personnel for operational concerns.

Daily Attendance

Battalion Chiefs or their designated replacement shall maintain an online/electronic
overtime list, vacation calendar, and a minimum daily attendance for the current shift
and next shift day. This online/electronic information shall be available to all personnel
to review at all times. This online/electronic information will be maintained for accuracy
on a real time basis.

Battalion Chief or their designated replacement shall assign riding assignments in the
following order:

1. Battalion Chiefs and Captains are assigned to their respective Battalion per the
Fire Chief.
2. Lieutenants shall be assigned to the station that they picked.

3. Place Engine 32 Driver, Engine 34 Driver, Truck 31 Driver.
4. Place Ambulance personnel:

a. The Company officer in conjunction with the Battalion Chief shall assign
Ambulance rotation and/or personnel.
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b. Probationary members who have been released to operate independently {o their
level of EMT licensure, and who have aiso completed the minimum training/licensure
required to operate the apparatus assigned, shall be pericdically rotated off of their
assigned Ambulance {o non-transport apparatus. All efforts shall be made 1o assign
probaticnary members to non-transport apparatus two (2) days per month, at the
discretion of the Company and Command Officer, when staffing allows.

Upon successful completion of the Fire Academy, given the aforementioned
training/licensure criteria have been met, Probationary members shall be installed into
the regular Ambulance rofation for the remainder of their probationary period.

5. Float personnel shall fill in the remaining positions.
6. Any position that cannot be filled by Float personnel shall be assigned as
overtime.

Rules to be considered when filling positions

1. Personnel who trade with a member from another shift shall be assigned to that
member’s position. All current contract language and rules shall be followed, including
but not limited to Officer positions, fill in personnel, etc.

2. If a Firefighter trades with a Lieutenant, the firefighter, when working for the
Lieutenant, will be considered a Floater.

3. If at any point, less than four (4) Firefighter/Paramedics are available to fill
ambulance positions, the least senior float personnel shall be assigned to the
ambulance. This includes shift and overtime personnel.

4. If any Firefighter/Paramedic or Firefighter/EMT-Basic from the ambulance
rotation is anticipated to be on leave for the Firefighter Academy, long term injury,
suspension, or other leave, including trades, or will be assigned as an acting officer for
(3) shift days or longer, floaters shall fill all vacant ambulance positions from least senior
floater in ascending order based on seniority each.

5. in the event personnel movement is required during a shift by the rules of this
section, the Battalion Chief or Captain acting in place of the Batialion Chief, shall utilize
their discretion when the personnel move is of six (6) hours or less, as 1o reduce the
number of personnel movements otherwise required by this section.
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Personnel working overtime or trade time, who are otherwise required to move to or
from their previous or subsequent assignment by the rules of this section, may be
assigned at the discretion of the Battalion Chief, or Captain acting in place of the
Battalion Chief, given their assignment is of a similar duty, as io reduce the number of
personnel movements amongst stations during shift changes.

6. If at any time personnel “forced” in for overtime, that personnel shall normally not
be assigned to an ambulance position.

7. Personnel can be moved on a short term basis (12 hours or less) to
accommodate training (individual, shift, division/MABAS), inspections, public education,
Safe Kids, emergency responses, etc.

8. Whenever a Captain is off or acting as B/C, that position shall be filled by the
highest ranking Lieutenant on the Captain’s promotional eligibility list. If no Lieutenants
are on the eligible list, the senior Lieutenant, based on time in rank, working at Station
1.

ARTICLE XlI: WAGES

Section 12.1 Wages

The salary schedule shall be increased as follows:

1) Effective December 25, 2023, a 3.50% general wage increase will be
retroactively applied to the base wage of all bargaining unit members.

2) Effective December 23, 2024, a 3.50% general wage increase will be applied to
the base wage of all bargaining unit members.

3) Effective December 22, 2025, a 3.00% general wage increase will be applied to
the base wage of all bargaining unit members.

Annual base salaries for all bargaining unit employees for fiscal year 2024, 2025, and
2026 shall be in accordance with the wage schedules attached to this Agreement and
marked Appendix A. The attached wage schedules shall be considered part of this
Agreement and the wages reflected therein from Appendix A shall be effective on
December 31, 2024.
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Section 12.2 Hourly Rate

An employee’s average straight-time hourly rate shall be computed by dividing the
employee’s annual rate of pay by 2,080 (if they work an average 40 hour work week)
and 2,750 (if the employee is on a Fire Battalion work schedule, 24 hrs on — 48 hrs off)
and rounding off to the nearest penny.

Section 12.3 Step Increases

Step increases for employees represented by IAFF #26 shall be given at the beginning
of the pay period immediately following the employee's completion of one year of
service at the discretion of the Fire Chief and annually at the beginning of the pay period
immediately following the employee's anniversary date of appointment to that
classification until he reaches the final step of the salary range established for that
classification.

Step increases may be withheld or delayed for disciplinary reasons. The delay in

withholding of an employee's step increase must be approved by the City Manager
before becoming effective.

Section 12.4 Longevity

Longevity pay increases shall be given to full-time, permanent employees in the amount
of $950.00 upon completion of 5 years continuous service to the City and $1,200 upon
completion of 10, 15, 20, 25 and 30 years of continuous service to the City.

- All longevity pay increases shall be effective at the beginning of the pay
period immediately following the employee's appropriate anniversary date.

- lLongevity pay increases shall be granted to full-time permanent
employees only.

- Longevity pay increases shall be given solely on the basis of continuous
years of service. For purposes of determining an employee's years of
service for longevity pay, only periods of continuous, full-time, probationary
and/or permanent employment shall be considered. Periods of temporary
employment and/or part-time employment, as well as any periods of
unpaid absences exceeding thirty (30) calendar days shall be excluded
from longevity pay computations.

Section 12.5 Merit Increases
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Pay increases beyond the final step of an employee's salary range shall be given only
on the basis of merit and must be approved by the City Manager before becoming
effective. Employees classified in any of the four management salary ranges shall be
eligible for periodic increases in pay in any amount subject to the limits of their salary
range provided such increases are granted only on the basis of merit and approved by
the City Manager before becoming effective.

Increases in pay other than those specified in Section 12.3, 12.4 and 12.5 may be
granted by the City Council upon recommendation of the City Manager at any time.

Section 12.6 Pay Periods and Paydays

Pay periods shall be two (2) calendar weeks in length and shall begin on Monday and
end on Sunday. Paydays shall be on the Friday following the last day of the pay period.

Section 12.7 Temporary Appointment/Qut-of-Rank Pay

The Fire Chief or his designee shall determine which employee is temporarily assigned
to a higher classification as described herein. No employee shall be temporarily
assigned more than one (1) rank higher than his current classification.

When a Battalion Chief is absent from duty, regardless of the length of time, a Captain
assigned to that particular battalion will assume the duties and responsibilities of the
Battalion Chief. If the Battalion Chief and Captain are both absent the Fire Chief will
determine who assumes command of the battalion.

When a Captain is absent from duty, regardless of the length of time, a lieutenant on the
promotion list on duty that day shall be assigned to that position in order of the final
eligibility list. If no Lieutenant on duty is on the final eligibility list, then the most senior
Lieutenant at that station will assume the responsibilities while still assigned to his
normal battalion.

Whenever a Lieutenant is absent from duty, the Battalion Chief will assign a firefighter to
assume responsibilities. A firefighter currently ranked in the top five (5) on the
promotion list on duty that day shall be assigned to that position in order of the final
eligibility list. If no firefighter is on duty that is ranked in the top five (5), then the
Battalion Chief may assign any firefighter on the promotion list. In the event no
firefighters on duty are on the promotion list, then the Battalion Chief may assign any
firefighter to assume responsibilities.

Any employee assigned to perform duties above his regular assigned classification shall
be paid an additional five-percent (5%) of his hourly wage, for working a minimum of
one (1) consecutive scheduled work day in the higher classification for Firefighters
acting as Lieutenants and Captains acting as Battalion Chiefs. For Lieutenants acting
as Captains, the minimum shall be two (2) consecutive scheduled work days in the
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higher classification. The employee can have no paid or unpaid breaks during
assignment to the higher classification to receive the five percent pay increase.

Effective December 28, 2020, Captains acting as Battalion Chiefs shall be paid an
additional five-percent (5%) of his hourly wage on an hour-for-hour basis for the
temporary assignment.

Effective December 27, 2021, Lieutenants acting as Captains shall be paid an additional

five-percent (5%) of his hourly wage on an hour-for-hour basis for the temporary
assignment.

Effective December 26, 2022, Firefighters acting as Lieutenants shall be paid an
additional five-percent (5%) of his hourly wage on an hour-for-hour basis for the
temporary assignment.

The additional five-percent (5%) pay shall be discontinued upon expiration of the
Temporary assignment.

Section 12.8 Pensions

The City shall comply with Chapter 108 1.2, Section 4-101, et seq., lllinois Revised
Statues, commonly known as the Firefighter's Pension Fund Act. Employees shall also
be permitted to participate in the |.C.M.A. retirement program at their own option.

Section 12.9 Certifications

Employees certified as Firefighter 11l or Advanced Technician Firefighter by the State of
lllinois shall receive an annual stipend of $300 (increase to $450 beginning January 1,
2025) so long as such certification is maintained.

Employees certified as EMT-B and assigned or available to be assignhed to emergency
medical service duty shall receive an annual stipend of $300.

Employees certified as EMT-P or Pre-hospital Registered Nurse and assigned or
available to be assigned to emergency medical service duty as EMT-P or Pre-hospital
Registered Nurse shall receive an annual stipend of $2,800 for CY 2024. Beginning
January 1, 2025, the annual stipend shall increase to $3,100.
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Employees shall be eligible to receive stipends both as Firefighter Il or Advanced
Technician Firefighter and as EMT-B or EMT-P/Pre-hospital Registered Nurse, but shall
not be eligible to receive both EMT-B and EMT-P/Pre-hospital Registered Nurse
stipends.

Effective April 1, 1989, stipends shall be payable in equal installmehts each full pay
period so long as eligibility is retained.

Section 12.10 Paramedic Certification

A. Paramedic/Pre-hospital Registered Nurse Certification

1. All employees shall be required to obtain licensure by the State of lllinois as
cMT-Paramedic or Pre-hospital Registered Nurse as a condition of full and permanent
employment . Paramedic/Pre-hospital Registered Nurse licensure shall be required:

a) as long as the employee holds the rank of Firefighter, or
b) until the employee attains the rank of Lieutenant, or

c) the Project Medical Director determines an employee shall be dropped from the
program in the best interest of the program.

B. Emergency Medical Services Training. The City shall continue to pay the full cost of
any in-service training and/or instruction approved by the Fire Chief incurred by an
employee for his original EMT—B and EMT-P/Pre-hospital Registered Nurse

ceriifieatien licensure and reseriifieation renewal of licensure through an in-service
training program which is quahfled to issue such certification and reeeriifieaton

renawal of licensure.

No employee shall be required to obtain or retain paramedic certification if the City
does not provide the required training as set forth above and a reasonable
opportunity to correct any deficiencies to retain such certification.

Disciplinary action arising out of an employee's participation in the Paramedic
program or his status as a Paramedic shall be subject to the provisions of the Board
of Fire and Police Commissioners of the City of Rock Island.

Section 12.11 Direct Deposit

Direct deposit of payroll will be required of all employees.

Section 12.12 EMS Coordinator
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The annual stipend for the EMS Coordinator contained in “Attachment 17 of this
Agreement shall increase from $1500 to $3000 annually, effective on the first day of
FY2025. All other provisions contained in “Attachment 1” shall remain in effect.

Section 12.13 On-Call Fire investigators

The City and the Union agree to mutually develop a program for the implementation of
“On-call” Fire Investigators. it is further agreed upon that Fire Investigators assigned to
“On-Call” status shall be compensated one (1) hour of their regular rate of pay for every
twelve (12) hours of “on-call” status. If called {o respond to an incident during their
“on-call” time, personnel shall be compensated in accordance with Section 10.1 of this
Agreement, starting from the time the assigned personnel begins their response and
ending at the time they complete their official duties.

ARTICLE Xlll: PROMOTIONS

Section 13.1 Promotions

The Board of Fire and Police Commissioners shall provide for promotion for each rank
in the Fire Department, except for the Fire Chief, according to the rules and regulations
which are in compliance with the Fire Department Promotions Act of 2003. (50 ILCS
742). The Board of Fire and Police Commissioners may promulgate rules and
regulations supplementing the Fire Department Promotions Act but may not promulgate
any rule or regulation which alters or modifies a specific standard contained in the Fire
Department Promotions Act.

Section 13.2 Eligibility

This article applies to promotions to vacancies in the ranks of Lieutenant, Captain and
Battalion Chief. A vacancy in such positions shall be deemed to occur on the date upon
which the position is vacated, and on that same date, a vacancy shall occur in all ranks
inferior to that rank, provided that the position or positions continue to be funded and
authorized by the corporate authorities. If a vacated position is not filled due to a lack of
funding or authorization and is subsequently reinstated, the final promotion list shall be
continued in effect until all positions vacated have been filled or for a period up to five
(5) years beginning from the date on which the position was vacated. In such event, the
candidate or candidates who would have otherwise been promoted when the vacancy
originally occurred shall be promoted.
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When a vacancy exists it shall be filled as soon as possible from the list of qualified
individuals. No employee is eligible for promotion who does not have at least three (3)
years of seniority in the Rock Island Fire Department.

Section 13.3 Weighting

Employees eligible for promotion are those who appear on the promotion list for each
rank. An individual’s position on a promotion list shall be determined by a combination
of factors including a written examination, ascertained merit, seniority and subjective
evaluations. Each factor shall be measured in terms of 100 points per factor but the
score for each factor shall then be reduced by the weight assigned to each factor. The
total weighted score may be subsequently augmented by the application of any

veteran’s preference as provided by applicable law. The weightings for each factor shall
be as follows:

A) Written examination — 40%

B) Ascertained merit as determined by training — 20%. Each certification shall be
worth points by tested position as outlined in the list below, but no score for
ascertained merit shall exceed 100 points. The following changes shall take effect
twelve (12) months after the signing of this agreement.
1. For those candidates testing for Lieutenant:
a) Firefighter Il or Advanced Technician Firefighter — 40 points
b) Fire Officer | or Company Fire Officer — 60 points

2. For those candidates testing for Captain:
a) Fire Officer Il or Advanced Fire Officer — 60 points
b) Associate Degree — 40 points
c) Candidates in a Baccalaureate program who have completed a

minimum of 60 credit hours shall be awarded points from b) in
the above list.

3. For those candidates testing for Battalion Chief:
a) Fire Officer 1l or Advanced Fire Officer — 20 points
b) Associate Degree — 40 points
c) Bachelor Degree (or higher) — 40 points
d) Candidates with a Bachelor Degree shall be awarded points from

both b) and c) in the above list (for a
total of 80 points).

e) Candidates in a Baccalaureate program who have completed a

minimum of 60 credit hours shall be awarded points from b) in
the above list (40 points).

4. For those candidates testing for Assistant Chief:

a) Associate Degree — 40 points
b) Bachelor Degree (or higher) — 60 points
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c¢) Candidates with a Bachelor Degree shall be awarded points from
both a) and b) in the above list (for a
total of 100 points).
d) Candidates in a Baccalaureate program who have completed a
minimum of 60 credit hours shall be awarded points from a) in
the above list (40 points).

C) Subijective evaluations, which may include oral interviews — 20%.
1. Chief — 55 points
2. Commissioners — 45 points

D) Seniority — 20%. Each year of service shall be worth five points but no score for
seniority shall exceed 100 points. Each year of service and each year of time in
rank shall be worth points as outlined below, but no score for seniority shall exceed
100 points. Seniority points are based only upon total service with the department,
and are to be calculated as of the date of the written examination.

1. Five (5) points per year of service up to 15 years — 75 points

2. Two and one half (2.5) points per year of time in rank up to 10 years — 25
points

Section 13.4 Grieving

Any applicant for promotion, or the Union, who believes that an error has been made
with respect to any provision contained in this article may file a grievance under Article
VII of this Agreement.

Section 13.5 Salary at Promotion

An employee receiving a promotion shall receive an increase in pay to the next highest
step in the new salary range which is not less than five (5%) percent of the employee’s
base salary.

ARTICLE XIV: LEAVES

Section 14.1 Vacation or Vacation/Holiday Leave

All bargaining unit employees shall be eligible to accumulate paid vacation leave or, in
the case of employees assigned to 24 hour shifts, vacation/holiday leave. All vacation
leave used must be approved in advance by the employee's command officer. For

36



24-hour employees vacation/holiday leave shall be used in one (1) hour increments at a
minimum of 6 hours.

All bargaining unit personnel assigned to 24 hour shifts shall accumulate paid
vacation/holiday leave, while all bargaining unit personnel assigned to 8 hour shifts shall
accumulate paid vacation leave as follows:

Years of Service 24 Hour Workday 8 Hour Workday

0 -6 Years 7.68 hours/pay period 3.1 hours/pay period
7 - 15 Years 9.58 hours/pay period 4.6 hours/pay period
16 - over Years 11.68 hours/pay period 6.2 hours/pay period

An employee shall earn vacation/holiday or vacation leave each pay period as set forth
above provided he receives pay for at least one-half (1/2) of the total number of hours
he was scheduled to work during that pay period. No employee shall be allowed to use
paid vacation or vacation/holiday leave in any pay period which is in excess of the total
vacation or vacation/holiday leave accrued as of the beginning of the pay period in
which leave is to be taken. No employee shall accumulate vacation or vacation/holiday
leave in excess of one and one-half (1-1/2) times their annual accrual rate as of the end
Section 14.1 cont.

of the pay period which is paid in the last payday in December of each fiscal year. Upon
separation from employment with the City each permanent employee shall be paid for
whatever vacation or vacation/holiday leave he may have accumulated.

Employees who are within their probationary period shall be allowed to accumulate
vacation or vacation/holiday time during their probationary period. However, such
accumulated time shall not be used until the completion of the probationary period as
outlined in Section 11.2 of this agreement.

Section 14.2 Official City Holidays

The official holidays recognized by the City shall be New Year's Day, Memorial Day,
Martin Luther King, Jr. Day, Juneteenth, Independence Day, Labor Day, Thanksgiving
Day, Day After Thanksgiving, Christmas Eve and Christmas Day.

The City shall provide an annual notice that sets forth those designated official City
holidays.

On the first day of the fiscal year, each employee assigned to an 8 hour shift shal
receive 64 hours of paid leave to use during the fiscal year. Employees regularly
working Monday through Friday shall use holiday leave on days specified by the notice
of the official City holidays. Employees assigned to a 24 hour shift receive their holiday
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hours pursuant to Section 14.1 above. Employees who switch between a 24 hour shift
and an 8 hour shift during the fiscal year shall have their number of holiday hours

accumulated adjusted to ensure that the employee receives the full 64 hours for that
year.

Employees assigned to an 8 hour shift who are within their probationary period on the
first day of the fiscal year shall not receive holiday time until they have completed their
probationary period and at that time shall receive 64 hours of holiday leave.

Employees assigned to a 24 hour shift shall be allowed to operate on holiday routine as
outlined in Section 14.2.1 of this agreement.

All holiday time accumulated must be used within that fiscal year and shall not be
carried over from one fiscal year to the next.

Section 14.2.1 Holiday Routine

Employees assigned to a 24 hour shift shall be allowed to operate on holiday routine on
official holidays recognized by the City as outlined in Section 14.2. In addition,
employees assigned to a 24 hours shift shall be allowed to operate on holiday routine
on September 11" and Veterans Day.

Holiday routine duties are to include normal scheduled work hours on the 24 hour shift,
equipment and vehicle inspection, and responding to calls for service, or other duties in
order to maintain operational readiness.

Holiday routine relieves employees assigned to a 24 hour shift from conducting

inspections, training, and public education events unless mutually agreed upon between
the Union and fire department administration.

Section 14.3 Personal Leave

Employees in the class specification Firefighter, Fire Lieutenant, Fire Captain and
Battalion Chief who work at the rate of twenty-four (24) hours per work day shall be
allowed forty-eight (48) hours of personal leave each fiscal year. Employees working at

the rate of eight (8) hours per day shall be allowed thirty-two (32) hours of personal
leave each fiscal year.

Personal Leave must be used in a minimum of two hours. Personal leave may be taken
at any time for any reason provided a leave slot is available and the employee obtains
the advance approval to use such leave from their command officer.

Personal leave is not accumulative from one fiscal year to the next fiscal year. Any
personal leave not used by the end of the fiscal year shall be forfeited.
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Section 14.4 Scheduling of Paid Time Off

Battalion Chiefs shall have the authority to approve or disapprove all forms of leave
based on the employees leave balance and the department’s minimum staffing needs.

All hours taken must be accumulated at the start of the pay period that the leave time is
to be used. Each B/C and his designated replacement shall not schedule time off
during the same period.

If a person is transferred to a different Battalion after they have selected their

leave time, they will retain those periods selected, if they wish, even though the period
that they selected may have the maximum personnel already scheduled off on that
Battalion. Kelly days, which are assigned work reduction days, will not be honored as
scheduled leave time when a member is transferred shifts.

A probationary employee may select and use leave time only after his
probationary period and only after all permanent employees on the probationary
employee’s battalion have selected vacation, split vacation and leave time.

To the extent possible, vacation/holiday, and personal days shall be selected by
departmental seniority no later than the first day of January of each fiscal year. At least
three (3) slots will be made available each cycle to bargaining unit employees for the
scheduling of vacation/holiday leave, personal days and Kelly Days. The scheduling of
Kelly Days shall be as stated in Section 9.4. Effective April 1, 2013, the maximum
number of slots made available each cycle to bargaining unit employees for scheduling
of FLSA compensatory leave shall be reduced from two (2) slots to one (1) slot.

The Battalion Chiefs, or the Captain acling in place of the Batialion Chief, shall begin to
accept any duty trade requests of Kelly Days on October 1%t for the upcoming Vacation
Calendar year (February 15 to January 31%).

Vacation picks for that same upcoming Vacation Calendar year (February 1% to January
31°Y shall then start no later than October 15%.

Vacation picks for employees assigned to a battalion (24 hour shifts) shall be conducted
by the Battalion Chiefs and shall consist of three (3) rounds. Picks for each round shall
be done by seniority, and in accordance with the Collective Bargaining Agreement
between IAFF Local #26 and the City of Rock Island. All days off scheduled during the
three rounds shall be twenty four (24) hours.

1. The first round shall be a pick of consecutive days off for vacation leave, and
may be picked in conjunction with Kelly Days.

2. The second round shall be a pick of consecutive days off for vacation leave,
and may be picked in conjunction with Kelly Days.
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3. The third round may be a pick of consecutive days off for vacation leave in
conjunction with Kelly Days, any individual days off for vacation leave, to
schedule Personal leave, or any currently accrued Non-FLSA leave time, and
to request FLSA compensatory leave time for the upcoming Vacation
Calendar year (February 1% to January 31%).

4. For CY2024/2025, the time from January 1, 2025 to January 31, 2025 shall
be opened to schedule leave time by seniority, following the same provisions
contained in this section. All subsequent years shall follow the newly
established time of February 1 to January 31.

Any further selections of leave time following the initial three rounds of picks will be
selected on a first come basis. There will be no trading of any leave time between
personnel. If an individual chooses to cancel or change his/her scheduled leave time
within the Vacation Calendar year, the time opened will be available for selection based
on the following guidelines:

1) The time opened will be made available first to the member who had scheduled
FLSA comp time during the time opened, if the notification to cancel or change is
60 hours or more.

2) If no member had scheduled FLSA comp time during the time opened, the time
opened will be made available based on employee seniority if the notification to
cancel or change is 60 hours or more.

3) Any leave time that is canceled or changed with notification that is less than 60
hours will be selected on a first come basis.

With the exception of initial vacation bidding, leave time may be requested and
approved by the Battalion Chief no later than 0615 at the start of the duty day of
personnel requesting leave. Leave time shall be granted if slots are available and there
is no conflict with the above provisions.

Leave time requested after 0815 of the start of a duty day may be granted at the
discretion of the Battalion Chief as long as it does not involve calling back personnel for
overtime. The Battalion Chief may deny such request for any reason deemed
necessary to maintain the smooth operation of the department.

In the event of a personal emergency, leave time shall be granted and overtime
implemented, shall it be necessary.

Requests for Vacation, Personal, and Non-FLSA leave that are made greater than 48
hours prior to the beginning of a shift shall be made via email (See format in Section
14.17) to the shift Battalion Chief and shift Captain. Requests for Vacation, Personal,
and Non-FLSA leave that is less than 48 hours prior to the beginning of a shift shall be
made via telephone or in person to the on-duty Battalion Chief or on-duty Captain filling
in for the Battalion Chief.
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Section 14.5 Sick Leave

Bargaining unit employees shall be eligible to accumulate paid sick leave benefits. Paid
sick leave benefits are provided for the specific purpose of maintaining an employee's
regular earnings when he is incapacitated and unable to work due to illness, injury or
attending a medical appointment. The employee may use sick leave benefits for a
member of his household (who he is responsible for), the employee's child, stepchild,
spouse, domestic partner, sibling, parent, mother-in-law, father-in-law, grandchild,
grandparent, or step parent on the same basis as the employee is able to use sick leave
benefits in accordance with the Employee Sick Leave Act (820 ILCS 191/).

Employees referred to the Employee Assistance Program shall be allowed to use sick
leave benefits for treatment prescribed by the Employee Assistance Program referral
agency and as approved and documented by the E.A.P. Coordinator. Fire suppression
personnel who work on a twenty-four (24) hour shift shall accumulate paid sick leave
benefits at the rate of 5.2 hours per pay period. All other bargaining unit personnel shall
accumulate paid sick leave benefits at the rate of 3.7 hours per pay period.

The Fire Chief may require additional proof of illness or of the need to attend to anyone
living in the employee's household before allowing paid sick leave. In the absence of
adequate proof the Fire Chief may deny paid sick leave benefits. The denial of sick
leave benefits shall be grievable by the employee so affected. Paid sick leave may be
accumulated without limit. No employee shall be allowed to use paid sick leave in
excess of his accrual as of the beginning of the pay period in which it is to be used.
Eligible employees shall accumulate sick leave each pay period provided they receive
pay for at least one-half of the hours they would normally be scheduled to work during
the pay period.

Employees who are terminated or dismissed for just cause will not be eligible for any
payments for unused accumulated sick leave. Employees who do not provide written
notice of resignation as required herein shall forfeit sick leave payable as follows:

Twenty-four hours per day per personnel - 112 hours of the final amount eligible
for payment. Eight hour per day personnel - 80 hours of the final amount eligible
for payment.

Subject to the requirements listed above, permanent employees who resign in good
standing at the minimum retirement age with at least the minimum years of service to
qualify for a pension, or permanent employees who resign in good standing with at least
20 years of continuous service (excluding any periods of temporary employment or
periods of absences in excess of 30 consecutive calendar days) shall be eligible for
payments of unused accumulated sick leave, as follows:

a) Eligible employees as described above shall be paid for 35 percent of their unused

accumulated sick leave hours at their final rate of pay, calculated at their date of
retirement.
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b) Hours accumulated in excess of 2704 will not be subject to payout. The employee
shall have the option to be paid directly by the City or io have the cash value
transferred {o the employee’s Retirement Health Savings Account.

Section 14.6 Bereavement Leave

All bargaining unit employees shall be allowed up to twenty-four (24) hours of paid leave
for a death in the employee's immediate family. For bereavement leave purposes
immediate family shall be defined as the employee's or his spouse's mother, father,
stepmother, stepfather, brother, sister, son, daughter, stepson, stepdaughter, husband
or wife, grandparents, grandchildren, or any other relative who lives in the same
household as the employee.

Employees may exercise the right to use accumulated personal leave, vacation leave,
or compensatory time for aunts, uncles, and cousins in any increments up to a total of
24 hours. Such time may be used regardless of full vacation slots on the daily
schedule.

Bereavement leave requests shall be submitted via phone or in person to the Battalion

Chief or Captain filling in for the Battalion Chief of the person requesting the leave prior
to leave being taken with as much notice as possible.

Section 14.7 On-the-Job Disability Leave

Employees who are unable to work due to a disability resulting from on-the-job injury
shall be compensated for lost wages at a rate of pay set by the lllinois Compiled
Statutes 5 ILCS 345/1. Such payments for lost wages are further subject to the
requirement as set forth below:

a) Hours of work lost on the day of the injury shall be paid as if the employee actually

worked such hours.

b) In order to receive paid leave as set forth above, the employee must provide a
physician's medical report certifying that he is unable to work due to an on-the-job
injury. Leave taken without providing a physician's report certifying the employee's
inability to work shall be considered unexcused.

c) The City shall retain the right to have the City Physician examine the employee who
alleges an on-the-job injury. Such examination shall be made for the purpose of
determining the cause and extent of the employee's disability and the degree to
which the employee can or cannot perform his duties.

For physical training purposes, an injury occurring during physical training will be
treated as an on-the-job injury provided the following criteria are met:

a) The equipment being utilized when the injury occurs has been provided by the City,
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b) The activity has been authorized as a legitimate physical training activity by the Fire
Chief, and
c¢) The injury occurred while the employee was on-duty.

Section 14.8 Military Leave

The City and IAFF, Local #26 shall follow the guidelines established by the Military
Leave of Absence Act (5 ILCS 325/) enacted by the State of Illinois for any full-time
employees requesting leave for any period actively spent in the military service.

Military leave requests will be submitted via phone or in person to the Battalion Chief or

Captain filling in for the Battalion Chief of the person requesting the leave prior to leave
being taken with as much notice as possible.

Section 14.9 Special Leave

Special leave may be allowed with pay for employees to attend training sessions,
professional conferences, and other types of meetings and educational seminars which
are beneficial to the employee in the performance of his duties. Special leave requires
the approval of the Fire Chief and the City Manager.

Section 14.10 Medical Leave

Permanent employees who have a temporary disability which is not job related and
would prevent them from working and who have exhausted all sick leave benefits shall
be allowed unpaid medical leave for a period not to exceed six (6) months provided all
of the following conditions are met:

a) The temporary disability is verified by the City Physician,

b) The disability is temporary in nature,

c) The City Physician certifies that the employee has a reasonable chance to fully
recover from the disability and return to work within (6) months,

d) The employee files a request for the unpaid medical leave within seven (7) calendar
days after the exhaustion of his sick leave benefits. Unpaid medical leave beyond
six (6) months may be granted for an additional six (6) months provided all of the
above listed conditions are met and such extension is approved by the Fire Chief,
the Human Resources Director and the City Manager.

Section 14.11 Leaves of Absence
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Leaves of absence without pay may be granted for periods of up to one year in length
subject to the approval of the Fire Chief, Human Resources Director and the City
Manager. Leaves of absence may be granted for various reasons which serve the
mutual benefit of the employee and the City of Rock Island.

Section 14.12 Jury Leave

An employee who is required to serve on a jury during his regular scheduled work hours
shall be paid the difference between the jury fees and the allowances and his regular
base rate of pay for all regularly scheduled hours of work missed because of jury duty.

Jury duty leave requests will be submitted via phone or in person to the Battalion Chief

or Captain filling in for the Battalion Chief of the person requesting the leave prior to
leave being taken with as much notice as possible.

Section 14.13 Temporary Assignment

Temporary assignment from a twenty-four (24) hour work day to an eight (8) hour work
day, or vice-versa, shall not effect the normal accumulation of paid leave by the
employee who has been temporarily so assigned.

Section 14.14 Buy Back of Paid Leave Time

Upon mutual agreement of the City and an employee covered by this agreement, an
employee may sell back to the City unused accumulated vacation, holiday, personal,
and compensatory time at the employee’s current hourly rate of pay. Said time will be
reimbursed through the City’s regular payroll system and will be treated as income. In
the event a sell back is denied by the City, the City shall give cause for the denial in
writing fo the employee. Employees on leave under the Public Employvee Disability Act
(PEDA) shall be paid for ieave time hours in excess of the maximum accrual limits in the
last pay period of the year at their current hourly rate. Employees who are approved fo
seil back time shall have the oplion to transfer the cash value of accrued leave time sold
back io their Retirement Health Savings Plan once annually by submitting notice to the
Fire Chief no later than 1 December.

Section 14.15 Conversion of Sick Leave for Personal Leave

Each fiscal year, each employee covered by this agreement who has a minimum of 7
years seniority on the department shall have the right to convert up to 96 hours of
accrued sick leave time pursuant to Section 14.5 of this agreement at a 2 for 1
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exchange rate for up to an additional 48 hours of personal leave time. Said converted
hours shall then be subject to the same requirements as other personal leave as
described in Section 14.3. A minimum of 400 hours of accrued sick leave must
continue to be available to the employee after executing a conversion as described in
this section.

Section 14.16 Trade Time

Trades can be approved within the following ranks:

Battalion Chief / Captain
Captain / Lieutenant
Lieutenant / Firefighter

No temporary appointment / out-of-rank pay will be awarded when an officer trades
time.

All Trade Time must be approved 72 hours in advance by the Battalion Chief, or Captain
filling in for the Battalion Chief, of the person requesting the Trade. Trades initiated
greater than 72 hours in advance shall be submitted to the shift Battalion Chief and shift
Captain via email (See format in Section 14.17). Emergency Trades can be authorized
with less notice at the discretion of the on-duty Battalion Chief, and must be requested
via phone.

No trading of overtime assignments will be allowed.

Section 14.17 — Email Format for Leave Time Requesis

Electronic copies of the requests listed above shall be saved electronically by the
Battalion Chief or Captain filling in for the Battalion Chief.

The subject line of the email shall state “Time off request”. The body of the email shall
request the date and time of time off requested and type of time to be charged
(Vacation, personal, etc.). If the request is a trade, all parties involved with the trade
shall be included in the “To” line of the email.

The Battalion Chief or Captain filling in for the Battalion Chief receiving the request shall
reply back to the member to acknowledge that the request was received.

The Battalion Chief or Captain filling in for the Battalion Chief receiving the request shall
also update the online tools as soon as possible once the request is received.

Section 14.18 Use of Compensatory Time
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1) Advance notice of 120 hours shall be minimum notice given prior to use of
FLSA Compensatory Time by bargaining unit members, and a request for use
of FLSA Compensatory Time shall be granted unless they are duly disruptive.

2) The City shall give a minimum notice of 120 hours prior to the involuntary
reduction of FLSA Compensatory Time.

3) All Compensatory Time on record as of the 29™ day of November 2002 shall
be considered applicable to the FLSA Compensatory bank of hours.

4) The use of Non-FLSA Compensatory Time and FLSA Compensatory Time is
not counted towards hours worked. Non-FLSA Compensatory Time use will
follow the same advance notice requirements as Vacation, Holiday, and
Personal leave.

5) Non-FLSA Compensatory Time will be tracked separately from FLSA
Compensatory Time-and shall follow the parameters stated in Section 10.1 (c).

6) Requests for FLSA comp time shall be approved in advanced by the Battalion
Chief or Captain filling in for Battalion Chief of the person requesting the leave
a minimum of 120 hours prior to the work day via email (See format in Section
14.17). The request shall be forwarded to the Chief and Assistant Chief via
email.

Seclion 14.19 Family Medical Leave Act

Employees may schedule FMLA time in accordance with the federal Family Medical
Leave Act of 1993. During such leave time, the employee shall be afforded the use of
any and all accrued leave time to maintain their regular earnings, and shall be provided
with their accrual balances, calculated to the beginning of their scheduled FMLA time.
Employee’s may use accrued leave time in any order or amount that the employee
Prefers.

ARTICLE XV: UNIFORM ALLOWANCE

Section 15.1 Uniform Allowance

The parties agree that they have negotiated an appropriate uniform allowance that is
included in the salary schedule.
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Section 15.2 Damage to Personal Property

Upon proper documentation submitted to the Fire Chief, an employee, who, through no
fault of his own, suffers damage or destruction of any personal property in the line of
duty, shall reimbursed for the costs of repair or replacement of the personal property
(such costs not to exceed reasonable and customary rates of repair, or a reasonable
amount necessary for replacement with an item of like or similar kind, quality or cost).
Prompt reporting of the loss to the Fire Chief is required in order for the employee to be
eligible for reimbursement.

ARTICLE XVI: EDUCATIONAL REIMBURSEMENTS

Section 16.1 Educational Reimbursements

Employees shall be eligible for partial reimbursement for the cost of books and tuition
for Fire related work/or training approved in advance by the Fire Chief, Human
Resources Director and City Manager subject to the following conditions:

a) All requests for reimbursement shall be applied for and approved prior to the
beginning of the training,

b) Approved reimbursement shall be paid only after successful completion of the
training and submission of proper documentation (receipt, canceled check, etc.),

c) Approved reimbursements shall be at a rate of 100% of the costs of books and
tuition and shall not exceed $3,000 per fiscal year per employee. The employee
may utilize up to $2,000 annually for training or didactic purposes, with the
remainder, in part or whole, of the total reimbursement available fo the employee for
didactic education.

d) The $3,000 educational reimbursement will apply to the same fiscal year as when
the class initially started. No educational reimbursement requests for books or tuition
shall be approved for classes taken in a prior fiscal year for reimbursement or in a
future fiscal year for reimbursement.

e) Reimbursements shall not be made if the employee is eligible for reimbursement
from other sources.

f) The City agrees to allow employees who have met their annual maximum
reimbursement on the daile of the signing of this Agreement fo apply for
reimbursement of firaining or education already completed during FY2024,
regardless of the pre-authorization stipulation given previously in this section.
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ARTICLE XVII: IN-SERVICE TRAINING

Section 17.1 General Training

In-service training requirements and programs shall be established by the Chief of the
Fire Department, or his designated representative in accordance with departmental and
City needs and policy. The union may have the right to initiate consultations with the
Chief or his designated representative for the purpose of making suggestions and/or
recommendations.

Section 17.2 Maintenance

Union employees shall not be required to perform major construction, remodeling,
renovation, or exterior painting. Employees shall be required to perform normal
housekeeping tasks and/or minor maintenance at the Fire stations.

ARTICLE XVIII: BENEFITS

Section 18.1 Heslth Insuyrance

The subject of health insurance has been deferred to the City of Rock Island Health
Care Planning Committee by the Agreement for Labor/Management Health Care
Planning Committee.

Section 18.72 Reliremeni Healih Savings Program

The City agrees to implement a Retirement Health Savings Plan for all bargaining unit
employees no later than DEC 31 2024. The City and the Union shall mutually agree to
the terms of the Plan, including but not limited {o the vendor, required employee
contributions, and definition of “eligible employees”.
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Section 18.3 Deferred Compensation (457) Plan

The City of Rock Island and IAFF Local 26 agree that the City shall submit a Request
for Proposal for the provider of the 457 plan no later than 1 JAN 2025. The goal of the
RFP shall be o provide employees covered under the Collective Bargaining Agreement
with the best option available. The City shall continue to submit the 457 plan for RFP

near the conclusion of subsequent contracts.

ARTICLE XIX: SAFETY AND HEALTH

Section 19.1 General

It is the desire of the City and the Union to maintain the highest standards of safety and
health in the Fire Department in order to eliminate as much as possible accident, death,
injury and illness in the fire service. Accordingly, the City will continue to make
reasonable provisions for maintaining all areas and equipment of the Rock Island Fire
Department in a clean, healthy and safe condition.

Section 19.2 Unsafe Conditions

Employees shall not be required to work in any area or operate any equipment including
motor vehicles which are not in safe condition, or not properly staffed or equipped with
safety appliances prescribed by law or by the Safety Committee as approved by the
City.

Section 19.3 Scheduling of Manpower

For safety purposes, the City will provide for the assignment of employees to each fire
apparatus and each ambulance according to the current minimum manpower level of
fifteen (15) persons per shift. Apparatus shall not be removed from service due to
insufficient personnel, except in those cases when temporary elimination of equipment
shall occur until sufficient personnel have reported to duty.
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Section 19.4 Station Security

The City shall continue to provide adequate security for each station, as well as for all
contents thereof, particularly during those periods when such buildings are unoccupied,
and will, to the extent possible, assist employees in maintaining security for their
personal vehicles in station parking lots. The Union shall cooperate with the City in
evaluating the current security at each station on an on-going basis.

Section 19.5 Drug and Alcoho! Screening

Section 19.51-- General Policy Regarding Drugs and Alcohol. The use of illegal drugs
and the abuse of alcohol and legal drugs by members of the Rock Island City Fire
Department present unacceptable risks to the safety and well-being of other employees
and the public, invite accidents and injuries, and reduce productivity. In addition, such
use and abuse violates the reasonable expectations of the public that the City
employees who serve and protect them obey the law and be fit and free from the
adverse effects of drug and alcohol abuse.

In the interests of employing persons who are fully fit and capable of performing
their jobs, and for the safety and well-being of employees and residents, the parties
hereby establish a screening program implementing the stated policy regarding drug
and alcohol use by employees and potential employees of the Rock Island City Fire
Department. Contained herein is the policy and program of the City of Rock Island Fire
Department, as specifically applied to members of the Rock Island City Fire
Department.

The Fire Department has the responsibility to provide a safe work environment
as well as a paramount interest in protecting the public by ensuring its employees are
physically and emotionally fit to perform their jobs at all times. For these reasons, the
abuse of prescribed drugs, and the abuse of alcohol or the use, possession, sale or
transfer of illegal drugs, cannabis or non-prescribed controlled substances by
department members is strictly prohibited on or off duty. Violation of these policies will
result in disciplinary action as provided in Section 19.59 of this Article.

Section 19.52—Definitions.

A. “Drugs” Shall mean any controlled substance listed in 720 ILCS 570 et al,
known as the Controlled Substance Act, for which the person tested does nhot
submit a valid pre-dated prescription. Thus, the term “drugs” includes both
abused prescription medications and illegal drugs of abuse. In addition, it
includes “designer drugs” which may not be listed in the Controlled
Substances Act but which have adverse effects on perception, judgment,
memory or coordination.

A listing of drugs covered by this policy includes, but is not limited to:
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Opium Methaqualone Psilocybin-psilocin

Morphine Tranquilizers MDA

Codeine Cocaine PCP

Heroin Amphetamines Chloral Hydrate
Meperdine Phenmetrazine Methylphenidate
Marijuana LSD Hash
Barbiturates Mescaline Hash Qil
Glutethimide Steroids

“Impairment” due to drugs or alcohol shall mean a condition in which the
employee is unable to properly perform his/her duties due to the effects of a
drug in his/her body. Where impairment exists (or is presumed), incapacity
for duty shall be presumed.

“Positive Test Results” Shall mean a positive result on both a confirming test
and an initial screening test. If the initial test is positive, but the confirming
test is negative, the test results will be deemed negative and no action will be
taken. A positive confirming test results is one where the specimen tested
contained alcohol, drug or drug metabolite concentrations at or above the
concentration specified in Section 19.56.

. “Drug Abuse” The term “drug abuse” includes the use of any controlled

substance which has not been legally prescribed and/or dispensed, or the
abuse of a legally prescribed drug which results in impairment while on duty.
“The City” Shall include the Fire Chief, Human Resources Director or their
respective designee.

Section 19.53-- Probationary Screening. Probationary employees shall be required to
submit blood and urine specimens to be screened for the presence of drugs and/or
alcohol upon request during their probationary period.

Section 19.54-- Prohibitions of Drugs in the Work Place. The concealment,

transportation, promotion, sale, purchase, possession, or use of the following items or
substances by employees of the Fire Department is strictly prohibited while on duty or
during working hours, including lunch hour, and in the work place at any time:

A

oow

Drugs or controlled substances covered by this policy as defined in Section
19.52 of this Article.

Alcoholic beverages.

Drug paraphernalia.

Over the counter drugs, and legally obtained pharmaceutical, to the extent
that they mentally impair the employee.

Violations of these prohibitions shall result in disciplinary action as described in
Section 19.59 of this Article.
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Section 19.55--Administration of Tests

A.

Informing Employees Regarding the Policy

All present employees shall be supplied a copy of this policy on drug and
alcohol screening and the City will meet with employees to explain the
policy. Local union representatives shall be afforded the opportunity to be
present to explain the Union’s role in regard to the policy. New employees
will be supplied with a copy of this policy on drug and alcohol screening as
part of the new employee orientation.

B. Reasonable Suspicion Testing

An employee shall be ordered to report for drug and alcohol testing when
there is a reasonable suspicion to believe that an employee uses illegal
drug or is physically or mentally impaired due to being under the influence
of alcohol, the use of illegal drugs or the abuse of prescription drugs.

Reasonable Suspicion is a suspicion based upon specific objective facts
and reasonable inferences drawn from those facts. The facts for
determining reasonable suspicion shall be based upon the following:

1. Observable phenomena, such as direct observation of use and/or the
physical symptoms of impairment resulting from using or being under
the influence of alcohol or controlled drugs; or

2. Information provided by an identifiable third party which is
independently investigated by the Fire Chief and Human Resources
Director or their designee to determine the reliability or validity of the
allegation.

C. Accidents/Injuries

Drug and alcohol testing may be required in the event of any on-the-job
vehicle accident or Workers’ Compensation on-the-job injury. This testing
will be reviewed and required by the Fire Chief and/or Human Resources
Director.

D. Arrest or Indictment

This Policy shall in no way limit discipline for other offenses arising out of,
related to or aggravated by alcohol or drug abuse (such as possession of
illegal drugs). In cases of misconduct arising out of, related to, or
aggravated by alcohol or drug abuse, the discipline imposed shall be
based upon the extent, severity, and/or consequences of the misconduct
(including whether such misconduct is a violation of public law).
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E. Status of Employee Following Order for Testing

When testing is ordered, the employee will be removed from duty and
placed on administrative leave with pay or non-emergency duty within the
Fire Department pending the receipt of results.

In the event that an employee tests positive for alcohol or prohibited
substances while on the job, he shall be subject to disciplinary action as
provided in Section 19.59 of this Article.

F. Return to Duty Testing—Refusing to Test

An employee who tests positive may not return to duty until the employee
passes a drug test administered under this part and the Medical Review
Officer has determined the employee may return to duty as provided in
Section 19.56 (5)(b)(iii). An employee who refuses to comply with an
order to submit to a drug or alcohol test based upon reasonable suspicion

shall be subject to discipline in accordance with Section 19.59 of this
Article.

G. Procedure Following a Positive Test Result

In the first instance that an employee tests positive on the confirmatory
test for drugs or alcohol, the employee must comply with the SAP’s
treatment plan, whereby the employee agrees to:

I Undergo and complete appropriate treatment as determined by the SAP;
and

il. Discontinue use of illegal drugs or abuse of alcohol; and

iii. After returning to work, the employee is obligated to complete the
aftercare and follow-up testing program required by the SAP.

Employees who do not agree to or who do not act in accordance with the
foregoing, or who test positive a second or subsequent time shall be
subject to discipline, as provided in Section 19.59.

H. Mandatory Testing for Reasonable Suspicion

Failure of a supervisor to report evidence, including his own observations,
of reasonable suspicion of employee participation in illegal drug use shall
be cause for discipline of that supervisor.
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Section 19.56-- Testing Procedures. The test procedures outlined in this Section shall

conform with the SAMHSA Standards (Substance Abuse and Mental Health Services)
of the Federal Guidelines issued by the Department of Health and Human Services,
Alcohol, Drug Abuse and Mental Health Administration as set forth in Title 48 of the
C.F.R. Effective 12/1/89. In the event there is any conflict between the procedures set
forth in this Section and the SAMHSA Standards, the SAMHSA Standards shall control.

The HR Director in conjunction with the Fire Chief, will ensure that the following
procedures are established for the collection of urine and blood specimens and the
testing of such specimens at a designated SAMHSA-certified laboratory.

A. General Procedures.

1.  Union Representation.
Employees covered by a collective bargaining agreement are
entitled to union representation; a union representative shall
accompany the employee to the collection site, provided such
representative is available and that securing such representative
does not delay the process for more than one (1) hour.

2. Collection Sites.

Collection services will be provided at the Trinity Hospital or City’s
Weliness Center. For services needed other than those hours
(evenings, weekends and holidays), collection services will be
provided at Trinity Hospital.

3. Chain-of-Custody.

In all cases, strict chain-of-custody procedures shall be followed:

a. Scheduling

“For cause” collection of specimens for testing will
not require an appointment, but the individual must
be accompanied by a supervisor designated by the
Fire Chief, who will present identification.

ii. When collection is done at Trinity Hospital, the fire

supervisor will call Guardian at 1-(800) 582-8807
and inform Guardian that they are on the way to the
hospital.

In the event the Medical Review Officer, based upon
a reasonable degree of medical certainty, believes
the specimen has been adulterated, a second
specimen shall be provided and witnessed.

b. Collection procedure
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i. Client identity will be verified by driver’s license or
by-supervisor in the absence of a picture |.D.
verification will be done by the collector.

ii. Drug history/drug disclosure form will be completed
by the client, and reviewed by the doctor or nurse.

iii. Consent form will be signed by client and withessed.

iv. The specimen will be obtained as follows:

a—At the lab site, the client will void in a
bathroom with colored toilet water,
taps shut off, and devoid of soap or
other materials which would be used
to adulterate the specimen. In the
event the Medical Review Officer,
based upon a reasonable degree of
medical certainty, believes the
specimen has been adulterated, a
second specimen shall be provided
and witnessed.

v. Blood or breath alcohol specimen, at the employee’s
option, will be obtained by a lab technician. Blood
or breath alcohol specimen will be labeled with
name, test date, time, and will be initialed by the
nurse or doctor and the client.

vi. Urine specimen will be sealed in full view of the
client and the confidence seal placed over the top of
the bottle.

vii. The chain-of-custody process will be initiated, and
specimens will be given an 1.D. Number. The
specimen will be labeled with that number, as is the
chain-of-custody form.

vili. Copies of the chain-of-custody form will be sealed in
a tamper-proof container with the specimen.

ix. “For cause” Testing will also include a medical
history and physical exam to gather an
understanding of any physical conditions, known or
unknown, of a client, as well as to provide a third
party observation and assessment of the individual.

4. Laboratory Process.

Alternate Safety & Testing Solutions to be used is the certified
Laboratory that will be utilized for all drug/alcohol screening
processing. The laboratory will:

a—Use of five (5) drug panel of: Amphetamine,
cocaine, marijuana, opiates and phencyclidine.
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b. Use of EMIT procedure as the initial screen,
utilizing cutoff levels as follows:

Marijuana metabolites 50ng/ml
Cocaine metabolite 150ng/ml
Amphetamines 500ng/mi

c. Use Gas Chromatography/Mass Spectroscopy
(GC/MS) as the confirmatory method, utilizing
cutoff levels as follows:

Marijuana metabolites
(Delta-9-THC Carboxylic) 15 ng/ml
Cocaine metabolite 100ng/ml

Amphetamines 250ng/ml

d. Confirmed positive test results above the
specified cut-off levels set forth in this Section
shall be deemed a positive test result.

e. Freeze and retain all positive specimens for at
least twelve (12) months after testing.

f—For BAC tests, the cut-off level is .02. If the results
show >.02, the collector will do a confirmation test
in 15 minutes. If confirmation testing reveals >.02
or higher, the supervisor shall be notified.

5. Review of Drug Testing Results.

a. MRO Appointment. The certified lab shall designate or
appoint a Medical Review Officer (MRO). The MRO must
be a licensed physician with knowledge of drug abuse
disorders.

b. MRO Duties. The MRO shall perform the following
functions:

i. Review the results of drug testing before
they are reported to the City.

ii. Review and interpret each confirmed
positive test results from employees as
follows, to determine if there is an
alternative medical explanation for the
confirmed positive test result:

a. Conduct a medical interview
with the individual tested.
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iii.

b. Review the individual's
medical history and any
relevant biomedical factors.

c. Review all medical records
made available by the
individual tested to determine
if a confirmed positive test
resulted from legally
prescribed medication.

d. If necessary, require that the
original specimen be
re-analyzed to determine the
accuracy of the reported test
result.

e. In the event the Medical
Review Officer, based upon a
reasonable degree of medical
certainty, believes the
specimen has been
adulterated, the split sample
shall be reviewed.

Determine whether and when an employee
who refused to take or did not pass a drug
test administered under procedures
provided in this order may be returned to
duty.

MRO will assist in determining a schedule
of unannounced testing for an employee
who has returned to duty.

Ensure that an employee has been drug
tested in accordance with the procedure
provided in this policy before the employee
returns to duty.

c. MRO Determinations. The following rules govern MRO

determinations:

If the MRO determines, after appropriate
review, that there is a legitimate medical
explanation for the confirmed positive test
result other than the unauthorized use of a
prohibited drug, the MRO shall not take
further action.

If the MRO determines, after appropriate
review, that there is no legitimate medical
explanation for the confirmed positive test
result other than the illegal or unauthorized
use of a drug, the MRO shall notify the
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City’s HR Director who will have the Risk
Manager refer to the City’'s SAP
Professional.

iii. Based on a review of laboratory inspection
reports, quality assurance and quality
control data, and other drug test results, the
MRO may conclude that a particular drug
test result is scientifically insufficient for
further action.

B. Confidentiality of Test Results.

The results of confirmed positive drug and alcohol tests will be disclosed to
the person tested, the Fire Chief, the Human Resources Director, including
treatment needs, diagnosis, use of SAP and investigation of disciplinary
action. Test results will not be disclosed externally except where the person
tested consents or disclosure is permitted by law. Any member whose
drug/alcohol screen is confirmed positive, shall have an opportunity to refute
said results. A breach of confidentiality shall be considered a serious act of
misconduct and the Union may grieve and remedy violations through the
grievance procedure. Nothing in this provision shall be construed as waiving
the Union’s statutory right to collective bargaining or the administration of
grievances. After the employee is separated, records will not be given to
other people without employee permission.

Section 19.57- Voluntary Request for Assistance and Emplovee Assistance Program.

There shall be established an Employee Assistance Program (EAP) whose functions
shall be to aid in resolving employee drug and alcohol problems, providing counseling
and assistance to employees who self-refer for treatment or whose drug test results are
positive, and monitoring employee progress through treatment and rehabilitation.

Employees are encouraged to voluntarily seek treatment, counseling and/or
other support and assistance for an alcohol or drug related problem. If such voluntary
assistance is sought by the employee before the employee commits rule violations
connected with drug/alcohol abuse, and/or before the employee is subjected for cause
to testing under this policy, there shall be no adverse employment action taken against
an employee who voluntarily seeks assistance. When voluntary assistance is
requested under this policy, the employee may use the City’'s Employee Assistance
Program to obtain referrals. Treatment, counseling and other support and all such
requests shall be treated as confidential pursuant to the City’s normal procedures in the
operation of its Employee Assistance Program. All records relating to an employee’s
request for assistance or participation in an EAP shall not be disclosed to parties
outside the City after employee is separated from the City without the employee’s
consent.
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Section 19.58-- Specific Responsibilities.

B. The Fire Chief or his/her designee will:

1.

In accordance with the provisions of Section 19.55, administer tests to
those members where a drug/alcohol screen is required and inform the
Director of Human Resources or his designee of said status.

In accordance with the provisions of Section 19.59, will issue discipline
when the test results disclose a confirmed positive.

The Fire Chief of his/her designee shall ensure that employees have
been properly notified of the date and time of a drug/alcohol screen
and that the notification has been properly documented.

C. The member subject to a drug/alcohol screen will:

1.

Report on a date and time determined by the Fire Chief or his/her
designee.

Furnish documentation relating to the use of any prescribed drugs; i.e.
prescription bottle with prescription number, prescribing physician’s
statement, etc.

Answer all pre-medical examination questions including the use of
any/all prescribed drugs and the name(s) of any prescribed drugs and
the name(s) of any prescribing physician(s).

Cooperate in the completion of all phases of the drug/alcohol screen in
accordance with the instructions of the examining physician or his/her
designee.

Have in his/her possession his/her departmental identification card.

. Any member who is taking prescription medication that could affect

perception, judgment, memory, coordination or other necessary ability
to perform one’s duties shall file a report, in writing, such fact and the
nature of the illness or condition requiring the medication in his medical
file at the City’s Wellness Center. Such information will be treated on a
confidential basis.

Section 19.59--Disciplinary Action for Confirmed Positive Test Results or Refusal to

Submit to Testing.

A. First Positive.

The first confirmed positive test result shall be cause for disciplinary suspension
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of five (5) duty days, which penalty shall not be subject to the grievance
procedure. As a condition for such penalty, the employee must agree to the
following conditions:

Upon receipt of notification of a positive test result, the affected employee, will be
referred to the Substance Abuse Professional (SAP) and will not return to until
released by the SAP. The employee may choose to use any accumulated leave
time or be placed on leave without pay. Employees will be required to use
accumulated paid leave time in the following order: (1) vacation; (2) personal; (3)
compensatory leave. After these leave banks are exhausted, an employee may
use accrued sick leave or be placed on leave without pay.

1. The employee shall be mandatorily referred to the SAP for evaluation,
diagnosis and development of a treatment plan consistent with
generally accepted standards; and

2. The employee shall be required to cooperate in the treatment plan,
undergo unannounced periodic random drug and/or alcohol screening
for a period of up to 12 months, successfully complete the prescribed
treatment, remain free of drug and alcohol abuse, and sign an
agreement consenting to said conditions.

Failure to comply with these conditions of continued employment shall be
cause for discharge and the penalty shall not be subject to the grievance
procedure.

. Second Positive — During Treatment.

If an employee has a first confirmed positive test under the previous paragraph
and enters a treatment program, and thereafter the employee has a subsequent
confirmed positive test results while the employee is in treatment, as a result of
unannounced periodic drug and/or alcohol screening, the employee shall be
subject to discharge, which penalty shall be final and binding on the Union and
the employee and the penalty shall not be subject to the grievance procedure of
the collective bargaining agreement.

. Second Positive — Reasonable Suspicion.

An employee who has a first confirmed positive test under paragraph A of this
Section, and who has a second confirmed positive test under the reasonable
suspicion standard shall be discharged, which discharge shall be final and
binding on the Union and the employee and the penalty shall not be subject to
the grievance procedure of the Collective Bargaining Agreement.

. Employment Status.

There is no requirement on the part of the City to keep an employee on active
employment status who is receiving treatment under this section if it is

60



appropriately determined (i.e. determined by an independent physician and/or
appropriately certified medical and/or psychological professional) that the
employee’s current use of alcohol or drugs prevents such individual from
performing his duties or whose continuance on active status would constitute a
direct threat to the property and safety of others.

The employee’s health insurance coverage shall be maintained during any period
of employment or through COBRA and the cost of said treatment shall be in
accordance with the terms of such insurance.

E. Refusal to Submit to Testing.

An employee’s refusal to submit to any drug and alcohol testing authorized by
this Article shall be cause for discharge and the penalty shall not be subject to
the grievance procedure.

Section 19.6 Restrictive Duty for On-the-Job Injury

1) Employees will be eligible for restrictive duty schedules as a result of an
on-the-job injury which occurs restricting the employee from their regular work
assignment.

2) Restrictive duty assignments will be provided in consultation with both the
attending physician and the City Physician.

3) Restrictive duty will be assigned on a case-by-case basis, matching the
physical capabilities and limitations with available assignments, unless no
assignments are available.

4) All restrictive duty assignments will be coordinated through the Fire Chief.

5) Restrictive duty assignments will be made for a period not to exceed three (3)
months in duration, unless the injury sustained requires an excessive
recuperation period supported by appropriate medical documentation from the
treating physician.

6) Employees will be returned to regular duty upon receipt of a signed
authorization from the treating physician.

7) Any employee that fails to report for restrictive duty after being released to
restrictive duty will be subject to disciplinary procedures for unexcused
absence.

8) Restrictive duty for Fire Department personnel shall be limited to assignments
within the Fire Department.

9) At no time shall any member on restrictive duty be assigned any duty that
requires them to be at any emergency scene.

Section 19.7 Use of Personal Vehicle While On-Duty

As was discussed at our February 3, 2000 negotiations session, the City’s insurance
policy would provide coverage for a vehicle accident involving a member of the

department operating his private vehicle while performing his duties, such as
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transferring to another station or traveling to attend a meeting at another location. This
would include vehicle damage, property damage, and medical expenses that might be
incurred by an employee or others.

If the employee is not on duty at the time of the accident, then there would be no

coverage for this accident through the City’s insurance policy. Rather, that claim would
be the responsibility of the employee’s insurance.

Section 19.8 Return to Work for Surgery or Non Work-Related Injury/iliness

In cases of leaves of absence resulting from surgery or non-work related injury and/or
illness which are for more than three duty days in length, the City may require a physical
examination for an employee granted such leave and may require an examination
before reinstatement of the employee.

Before an employee is permitted to return to work, the injured employee may be
ordered to submit to an examination by the City’s On-Site Weliness Center and/or
Occupational Health Provider.

The City and the Union agree to the following rules regarding reinstatement:

1. Any employee who is disabled by a surgery or non-work related injury and/or iliness
shall be required to submit a physician’s release certifying that he/she is fit to return to
work. This release must be submitted to the employee’s department director and the
department director will forward the physician’s release to the On-Site Wellness Center
or Risk Manager;

The physician’s release shall be submitted to the department director immediately
following the employee’s examination declaring the employee eligible for reinstatement.

The employee shall also make an appointment with the On-Site Wellness Center after
submitting the release to their department director.

2. Employees applying for reinstatement after a surgery or non-work related injury
and/or iliness leave of absence of more than three duty days must be able to qualify for
the job under the existing standards of the City as they exist on 4/1/10 or mutually
agreed;

3. Any employee (submitting to an-examination by the City’s On-Site Weliness Center or
Occupational Health Provider) shall receive straight-time pay during their on-duty day.
(An on-duty day is defined as the employee’s regularly scheduled work day including
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paid leave taken on the employee’s regularly scheduled work day.) If the employee
examination occurs during a non-scheduled duty day, the employee shall receive
time-and-a-half (1.5) pay;

4. Any physical examination conducted by the City's On-Site Weliness Center or
Occupational Health Provider will be strictly related to the employee’s ability to safely
perform the job requirements of the position;

5. Results from the physical examination conducted by the City’s On-Site Wellness
Center or Occupational Health Provider shall be reported as “able” or “not able” to
perform the essential functions of the job when made available to the City;

6. Employees not able to perform the essential functions of the job shall not be eligible
for reinstatement and the employee shall be returned to paid leave or medical leave as
agreed to by the patrties;

7. Any injury and/or iliness incurred by the employee while participating in a physical
examination conducted by the City’s On-Site Wellness Center or Occupational Health
Provider shall be considered as “on-the-job” and covered under the Workers’
Compensation Act. The parties reserve the right to dispute any claim under the Act;

8. An employee who fails to submit to an examination ordered by the City’s On-Site
Weliness Center and/or Occupational Health Provider shall be considered an
unexcused absence unless there is evidence of extenuating circumstances.

19.8 Weliness/Physical Fitness Program

The Union and Management agree {o form a committee 1o develop and implement a
comprehensive Wellness/Physical Fitness Program. The commitiee shall consist of the
Fire Chief, or their designee; Safety and Risk Manager; and the Wellness Clinic
representing the Cily, and the Union President, or their designee, and two other
members of Local 26, representing the Union. The Program shall be voluntary for
existing personnel and required for personnel hired afler the signing of the final
program. 1The Program shall be mutually agreed upon by both parties and shall be
ready 1o implement no later than 1 JAN 2025.

When the program is compleie and implemented, the contents of this section shall be
updated 1o reflect the details of the program.
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ARTICLE XX: SUBCONTRACTING

Section 20.1 Subcontracting

In no event shall the City subcontract for the provision of any services currently
performed by the bargaining unit, including but not limited to, fire suppression, fire
inspection, fire investigation, fire education and emergency medical service during the
term of this Agreement.

ARTICLE XXI: NO STRIKE - NO LOCKOUT

Section 21.1 No Strike

Neither Local #26 nor any of its agents, officers or employees for any reason will
authorize, institute, promote, aid, condone or engage in a strike, sympathy strike,
slowdown, work stoppage, concerted refusal to perform overtime, mass absenteeism, or
any other interference with the work and statutory functions or obligations of the City
unless allowed by State Statute. Local #26 agrees to notify all local officers and
representatives of their obligation and responsibility for maintaining compliance with this
no-strike provision, including their responsibility to remain at work during any
interruption which may be caused or initiated by others, and to encourage employees
violating this provision to return to work. The City may discharge or discipline any
employee who violates the terms of this no-strike provision.

Section 21.2 No | ockout

The City will not lock out any employee during the term of this Agreement as a result of
a labor dispute with Local #26.

Section 21.3 Penalty

The only matter which may be made the subject of a grievance concerning disciplinary
action imposed for an alleged violation of Section 21.1 is whether or not the employee
actually engaged in such prohibited conduct. The failure to confer a penalty in any
instance is not a waiver of such right in any other instance, nor is it a precedent.

Section 21.4 Relocation
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In no event shall the City assign or transfer Union employees to another governmental
entity and/or geographic location outside the City limits for non-emergency functions
during a labor dispute in such governmental entity and/or geographic location.

ARTICLE XXIlI: SAVINGS CLAUSE

None of the foregoing shall be construed as requiring either party to do anything
inconsistent with any Federal or State Law, or an order or decree of judgment of any
court having jurisdiction over the parties. If any provision of this Agreement, or the
application of such provision, should be rendered or declared invalid by any court action
or by reason of any existing or subsequently enacted legislation affecting the provisions
of this Agreement, or the rights of any party under this Agreement shall be modified,
enacted or abolished, then the remaining parts or portions of this Agreement shall
remain in full force and effect. The parties shall thereafter attempt to renegotiate the
invalidated provision(s) of the Agreement.
ARTICLE XXIll: PRECEDENCE OF AGREEMENT

In the event of a conflict between a provision of this Agreement and any rule, regulation
or ordinance of the City insofar as said rule, regulation or ordinance affects the
employees covered by this Agreement, the provisions of this Agreement will control and
the City will take whatever legislative action is necessary to accomplish the same. ltis
understood that from time to time the City may have to adopt ordinances in order to
comply with State and/or Federal mandates. In the event of a conflict in relationship to
this Agreement and said rules, regulations or ordinances, the parties will work together
in an expeditious fashion to resolve said conflict.

ARTICLE XXIV: TERMINATION

This Agreement shall be effective as of the execution of this agreement except where a
different effective date is specified in a specific article and shall remain in full force and
effect until December 31, 2026. The Personnel Rules of the City shall also apply to all
employees represented by IAFF Local #26. In cases where the provisions of this
Agreement differ from the provisions in the Personnel Rules, the Agreement shall apply.

The provisions of this Agreement shall be automatically renewed effective December
31, 2026, unless either party shall notify the other in writing that it desires to modify or
negotiate changes in the Agreement no later than November 1, 2026. If such notice is
given, negotiations shall begin no later than December 1, 2026.
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If negotiations are not concluded as of December 31, 2026, the provisions of this
Agreement and the provisions of the Personnel Rules shall remain in full force and
effect until negotiations are completed. In the event the City or IAFF Local #26 desires
to terminate this Agreement, written notice must be given to the other party not less
than fourteen (14) calendar days prior to the desired termination date. This Agreement
shall not be terminated by either party prior to December 31, 2026.
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ARTICLE XXVI: ENTIRE AGREEMENT

This Agreement, together with any side letters and past practices, executed
contemporaneously with or subsequent to this Agreement, constitutes the entire
Agreement between the parties. Additionally, all practices, side agreements and other
mutual understandings in existence at the time of the execution of this Agreement which
are not inconsistent with this Agreement shall remain in effect. The parties
acknowledge that during negotiations which resulted in this Agreement, each had the
unlimited right and opportunity to make demands and proposals with respect to any
subject matter not removed by law from the area of collective bargaining and that the
parties waive the right to negotiate on any issue that was known to it, discussed, or
negotiated, and that the understanding practices and agreements reached by the party
after the exercise of that right and opportunity are set forth in this Agreement. In
agreeing to this Article, the Union does not waive its right to impact or effect bargaining
for the life of this Agreement as allowed under the lllinois Public Labor Relations Act.

N
\

s | \ 5 7 1 g‘_-\
This Agreement is executed and approved this =<_ day of [ TS ) | 2024.
City of Rock Island, lllinois: International Association of Firefighters

AFL-CIO, CLC Local #26

By: f(/f»{“/f/"/’/\, P sl By: ////
' City Manager” W IAFF LOCAL 26

Date: Date: 2 4" %U‘;?j
h‘ o ™ -'\‘\‘__ 7/);’

b9
{JAFF LOCAL 26 ™.

Attest: J L Attest: “:»/L\\
- City Clerk | S‘ecretazryﬂ‘{g@a%\ser

\.\‘\

Ry
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ATTACHMENT 1

MEMORANDUM OF AGREEMENT REGARDING THE OFFICE OF SPECIAL
OPERATIONS

Due to the elimination of one (1) Captain position, the decision was made by the Fire
Department Administration to reorganize the department with regards to the Office of
Special Operations. IAFF Local #26 *(Union) demanded to bargain over the effects of
this reorganization as one of their issues presented in negotiating a successor labor
agreement in 2011. On July 13, 2011, the Union and Fire Department Administration
met in a joint labor/management subcommittee, and both parties mutually agreed to the
following:

1. Effective 3, August, 2011, the Office of Special Operations will be re-designated as
the Office of EMS Coordinator.

a. The Special Operations Captain will be assigned to a Battalion.

b. The Office of EMS Coordinator will be staffed with a Lieutenant who will work a
forty (40) hour work week.

c. The Lieutenant assigned to the Office of EMS Coordinator will receive an
annual stipend of $1,500.00.

d. Those duties regarding Hazardous Materials and Technical Rescue operations
that were handled by the Special Operations Captain prior to the reorganization
will be assigned to the Battalion Chiefs.

2. Procedure on filling the EMS Coordinator position:
a. The Fire chief will offer the position by seniority based on time in rank.

b. If no one voluntary accepts the position, the Fire Chief shall appoint a member
to the position.

Robert T Hawes Andy West
City of Rock Island IAFF Local #26
8/18/2011 8/18/2011

Date Date

68



Appendix A

Wage Schedules
Firefighter
EMS Coordinator
Fire Lieutenant
Fire Captain
Fire Battalion Chief

Fire Marshall



a1ey AUNnoH a4
aley AUnoH
ey Aesm-ig
fyinobuo A 0¢
918y AUNoH aul4
a)ey Ao
aey Apespn-lg
AaabBuon YA 62
ojey AUNoH all4
ajey AlnoH
ey Apeapnig
AuneBuo »A 02
oy AlInoH 8l
ayey AlInoH
ey Aeopr-lg
ArabuoT YA §i
Q1ey ANoH al4
aley Anoy
syey Apespn-ig
Ayasbuo YA 0L
8jey AlNoH 8114
ajey APnoH
sjey Apfeepn-lg
AyrsbBuoi YA g
21ey AlInoH ally
ey AnoH
sjey Aespn-ig
8101 [enuuy

601 ¥E
9860°SY
88'209¢
508'C6
Gv.9°€E
912G v
£L7196€
60926
Z8£T°¢E
Lyve'Ey
85°G16¢€
S0v'L6
8108°2¢
8/9€'cy
Zr'69vE
502°06
G598
606L°CY
L2'eTYE
$00'68
1626°L€
R A AS
Zlilee
508°.L8
96861
ZLSL LY
85°0PEE
668'98

W8N YBIH

€e/seie)

8608°62
0ZLi'6e
96'251€
11618
§E.E°62
1G€8'8¢S
18°90 1€
L1108
1/£6°82
z852'8¢
§9'090€
L156L
£005'8Z
£189°2¢
05'¥10€
L1e'8L
v$90'82
IR
§€'8962
LLVLL
0829°/2
p125°9¢
612262
1166l
§282'L2
1040°9¢
§9'6882
L20'S.

Wy Mo

8le(] oMY

8608'62
AR
96°261E
L16°18
GELE°6T
16£9'8¢
18°90LE
120708
128682
7852'8¢
§9'090¢
LLG'6L
1005'82
£189'L¢
0§'¥10€
L1188
¥790°'82
SPOL'LE
$£'8962
LLVILL
0829'/2
7.25°9¢
61°2262
116°6.
§287°.2
£020°9¢
§9'688¢
120°6L
4 deig

5015°82
Zv69'LE
¥5'GLOE
Pov'8L
ZvL0°'82
gLLL2E
86962
$0Z'LL
818942
POvG'9E
£2'6262
£00'9.
§102'22
G296°'6E
804182
$08'vL
169292
G98€'SE
76°0£82
p09°‘cL
18289
9608 7€
LLv8L2
vob'zL
££86'62
62557
£T'9Y.Z
YL
3 deyg

V£LT°LT
7850°9¢
59'¥882
1006
196892
£18p'Ge
05'8€82
108'el
00792
£p06'vE
6£26.2
10922
0¥96°'6Z
vIZEVE
619V
Lov'LL
9/25'52
506.°€S
¥0'0042
LoZ‘0L
£160'6C
9e/)°ee
88'¢G9C
10069
8SY.L e
8914°Z¢
ge'L19cg
150‘89
a deis

§¥60°9Z
0008 €
00'0942
09LVL
7859'62
LEZ6'€
S8'€1LT
095'0L
8122'62
Zovees
692992
09¢‘69
§58.°vZ
2694°2¢
51292
09189
LBYEvT
€261°2¢
8€'6/62
096'99
LTV6'ET
pSLY°LE
€Z'6eue
09.°69
€195°€7
L851°1€
69'26VZ
0189
odelg

puejs| ooy o A0

¥Z.6'7e
£910°€E
LE' LYoz
$.,9'89
09€5¥2
YBEY'ZE
G1'665Z
iYL
96602
§Z98°LE
00'6v52
¥12'99
£€99'€Z
968Z°LE
$8'2062
¥20°69
6922'€2
1802°0¢
69'95¥2
+18'co
506.'22
LLEL0E
PG 0L¥Ye
1929
LSP'Z2
05.9'62
00’7282
vZL'L9
g deis

GE06°€T
Z€09°'LE
92'9252
§€2'69
zL97'€T
£920°1LE
112872
G25'Y9
80€0°€Z
v6YP0E
G6'9ere
gee'eo
§¥65'22
GZ/8'62
08'68¢€Z
g£1°29
185122
§G62°62
POEPET
$£6'09
0zLe
981.L'8¢
6y LBEc
Gel'es
£9/€'12
6192'8Z
G6°0922
$8/.'86
v daig

Lee

Jaybyaui

4G dl

8pOD  UOHEROLISSE|D JegquinN

$se|)

abuey
9¢-44Vvl



s1EY ALNOH 8l
aley Aunoy
sy Apesp-ig
Ansbuo YA 0g
ayey ANOH 8l
aley A4noH
eley Apjeapn-ig
fynebuoT ¥A ST
a1ey AlnoH ali4
a1ey AnoH
ajey Aesp-ig
AneBuon YA 0z
a1ey AlnoH alid
s1eyY AlnoH
aley Apjespn-ig
AineBuo YA §I
a1ey AlLhoM adid
ajey AUnoH
ajey ApjRap-ig
f31nabuo YA 01
a1ey AlnoH a4
ajey AnoH
ajed Apeap-ig
fineBuo YA ¢
o1y AlinoH a4
ayey AnoH
apey Apipsp-ig
[e10 ] [enuuy

19125
90959
§8'vZ.E
9v8°96
v08Lve
1£86'GY
69'8.9¢
9v9'G6
OFvEPE
L90v'SY
I 2 AN
b6
9.06°SE
86287
9€'986¢
] 2]
cLivee
6252 ¥
£20pvse
9026
67€0'eC
09.9'¢t
80'v6Ye
9v8'06
56892
z61TEh
PG LGPE
96868

s ubiH

yeieeich

1694°0€
06L9°0y
00'vGee
¥09'p8
FASTAN S
1860°0F
§8°L0¢¢
) A
7268°62
[ATAN S
69°L9lLE
v0c‘Z8
09662
AR R
yGGLLE
$00'18
9610'62
€L9€'8¢
8€'690¢
$08'6.
££89'87
vO6LLE
£2'e20¢e
$09'8.
8/€7°82
LEECLE
69°9862
$69'LL

JUSIN MOT

s1eqg
snjoayE

159.°0€
05,907
00'vSce
#09'v8
1828708
18600
$9°202¢
rov'es
¥268°62
FARAN Y
69'18lE
$02'28
0957°62
ZhY6'8s
PSGLLe
¥00°18
9610'6Z
€.9¢°9¢
8€'690¢
¥08'6.L
€£85°82
P06L°LE
£2'€20¢
#09'8L
8/€2°92
PR TR
69'9862
$S9‘LL

4 daig

P0cy 62
1168°8¢
LLVLLE
90608
0v86°82
AAM X
29'690¢€
90.'6.
9.95'8¢
€EVLLE
or'6l0e
905'8L
£Li8e
£o9l'/¢
leelée
90€'LL
6v.9'LC
P68G'9¢
GlL'/262
90L'9L
g8ECLe
gclo'9e
001882
906'pL
1£68'9¢
8555 °GE
9y vv8e
966°CL

3 daig

96€L'82
8€0Z /€
1£'9467
¥8¢e°LL
£e0L°L2
6929°9¢
G1'0£62
t81°9L
6992°22
0050°9¢
009882
36'tL
§0£8°9Z
LELY'SE
$8°/£82
¥8.'¢.
ZP6e'9Z
Z969'v¢
69°L6/2
v88°Z.L
8456°G2
Zeleve
vSGPLE
¥8¢LL
v2L9'6Z
gz98'ce
00'60.2
yer'oL

adeis

00¢6'92
€169°9¢
WA <°14
00'vL
9e8y°9¢
yrloge
611082
0£8°2L
€4¥0'92
GLEV'VE
00'65.2
0€9'LL
6019'G¢
9098'ce
§8'80.C
0cv'ol
GyLl'ST
LE82'¢E
692992
0£2'69
T8EL'VC
£90/°¢¢e
g1z
0€0°89
LT6E'Ye
00sz'ze
00°089C
080°29

D daig

pueis; 3ooy 4o K410

G8G.'GZ
8G50'vE
ov'veie
9¢8°'0L
acee’se
88L¥'Ee
1£'8L9¢
9£9'69
8688'vC
6106°CE
§l'geoe
9ev'g9
6Py v
ogeeee
00'985¢
9€2'L9
LeLo've
L8yl Le
G8'6EG¢
9£0'99
1915'¢T
[A7A N>
69'c6¥e
9£8'v9
eleeee
124 7R
GL°lGPT
988'c9

g dejg

zes9've
0£692E
P¥'L09C
€6.°29
8Gleve
loloece
6¢195C
£65°99
P6.LL°€2
ceeyLe
€1'6lee
£6£'G9
leyeee
ceo8'0e
86°89¥C
€61'Y9
£906°2C
£682°0¢
z8'zeve

£66°29
£047'TT

¥80.L'6¢C
£9°0/€7
€619
6v21'2Z
L152'62
eLovee
£v8°'09

v dalg

Lee

8poo
$S8(D

Jeyybyaind

uoneonisse|d

4-G diL

JOqUINN

abuey
9¢-44vl



ayey AlInoy alid
a1ey AldnoH
ajey ApPep-id
AinebuoT HA 0¢
ayey AlInoH a4
2y AHUNOH
a1y Apeapm-g
Ainsbuo YA sz
ey AlINoH 8l
aley AnoH
ayey Apesp-ig
AinobBuo YA 0z
ayey AUnoH au1d
ajey AUnoH
s1ey Apesp-ig
AinebuoT YA 1
9)ey AUnoH a4
s1eY AlnoH
ajey Apesp-ig
Ansbuo yA 0L
818y AMNOH auld
ajey AlUnoy
arey ANBam-ig
AineBuoT YA §
syey AlnoH ali4
ajey Alnop
ojey Aeapn-ig
jejol |enuuy

L6198
1968° LY
¥5'828¢
Zvs'66
1092°6€
8642'LY
8€°28.¢
Zre'es
pbze'se
620L°9%
£2'98/8
ZyL'Le
0888 7¢
09Z1'oF
80°069¢
Zv6's6
9ISP'vE
06Y5'SY
Z6°¢798
428
g510've
L2L6'vP
LLL6SE
Zve'ee
8699'€E
VSIS Py
£Z°195¢
26526

s ybiH

ge/eerel

0zl9'le
L¥6LLY
86'ehee
£€6'98
9SLL'Le
8/1Tl¥
A WA
eel'se
€6€.L°0¢
60¥9°0¥
lZlgee
£e5'y8
620€°0€
6£90°0¥
¢1'602¢
£ee'eg
§998'62
0/8v'6e
96'8G1¢€
€eLe8
coey'ec
Lole'ge
L8'CLLe
£e6'08
LV80'6Z
peGar'8e
12'9.0¢
£86°6.

Wl Mo

ajeq
aAaYT

0cl9'le
VALY 4
8g'cyee
£€6°98
9G/L'ie
TN YA 4
A ATAN
£e.'G8
€6€4°0€
60v9'0F
VAR TAN
£€5'v8
620¢'0¢
6£90°01
¢l'502e
gee'es
G998'62
048v°6¢
96'851€
£€128
c0eY'6e
L016'8¢
Lg'glhie
£€6'08
Ly80°6C
PeSY'8e
1L2°9.0T
£86'6.L

4 daig

692¢2°0¢
GE96'6E
80°/61E
ZARY
G06.°62
G99E°68
26'0Gl¢e
$26'18
pee6e
9608°8¢
LLY0LE
¥2.'08
8416'¢2
PRANARIS
29'850¢€
¥25'6.
G18v'82
8999°LE
gy'cloe
yze'el
1570'82
88.0°LE
LE'096¢
beL'LL
9669°L2
1229°'9¢
LL'6Z62
PLL9L

3 dayg

0806'8¢
1612'8¢
86°LG0¢
Ley'6L
9lLy'8c
8cro’Le
crlloe
162'8L
£6e0'8¢
6990°L¢
L2°9962
L60°LL
686G°Lc
6881Y'9¢
clL6l6e
168'S.
GgeoL'Le
AR
96'C.8¢
L69'VL
[ATANCT4
LGee'ge
18'928¢
L6v'¢l
L08€°9¢
¥8.8'v¢
L2°06.2
PAZ WA

g deig

9159/2
1865°9¢
69'¥262
Zro‘el
£512°42
1186'GE
v5'8482
14247
6812°92
8¥0t'SE
8¢'2682
Zr9'el
G2re oz
628
£2'9842
A2 A
7906'52
016Z'vE
80°0V22
rAZAI VA
8697'G2
ov.L9'¢ee
26'€692
AN
e tAN T4
ARAL
8€°4692
Z60'69

0 daig

pue|s| %00y 40 AHD

£657'9¢
69.6'vE
G1'86.L2
25L°TL
6810°9C
000¥'ve
002542
z85°1L
G285'ST
leggee
§8'60.2
z5€'0L
orlee
ovz'ee
696592
25169
860.'v¢
699°¢e
yseloc
zG66°L9
GeLT VT
£260°¢¢
8€'L962
262'99
0826°¢e
99€9'Le
§8'0e5¢C
208's9

g dalg

oglerse
LOLy'EE
§9°2.92
619'69
96/8've
8€68'C¢
0§'1€92
61989
e ve
89le'ge
§e'g86e
6LZL9
6900've
66€L°1E
61'6€52
610°99
G0.6'€C
0col’'Le
v0'e6ve
6L8v9
cyeL’ee
198G°0¢
88'9t¥¢
619°¢9
188122
£621°0¢
Ge0Lve
69929

v daig

lee

apon ssen

Jayybyesd

uonedyIsseld

4G dl

Joquinn

abuey

9¢-44vI



oley AUnoH a4 9L1y'8E 8GZG'EC  BGZG'EE 86Y0TE  OPPOOS  LGOS6Z 862087  €518°92  §859GT
s18Y AlINOH 9v8.°05 0SZEVY  0SZEPP QSLETY  GVLSOF  LPPL'SE  [8S0°LE  6ZSPSE  9£Z6'EE
aley Adooplg 22290 00°9¥SE  00'9¥SE 98'68€E  6L°LPZE  8G'660€  69¥96Z  €2'9€82  98'€LLZ
AnaoBuo MA 08 2£9°50} 96126 961'T6 LEL'88  LIZ'P8  68S'08  Z80'LL  ZPL'EL  195°0Z
oeM AUnoH 84 €G/6°LE §680'6C  G680°€E GELOLE  9L0Z0  1898'8C  GE6S/Z  68/89Z  22ET 6T
ayey AlnoH 120206 L8PL'Sy  I8VLEP 996L°L¥  08€6'6E  8/91°8E  LL8P'OE  09/8'VE  99peee
ayeM Apeepn-ld 29'0LOY G9'66VC  G8'6BYE CLEPEC  VO'SBLE  ZF'ESOS  PS'8L6Z  80°06.Z  €1/99Z
fuasbuo ¥A 2 ZE¥ V0L 966'06 96606 /£6'08  1.0'¢8  68¢'6L  298'GL  ZbSTL  19£'69
oley AUNOH aild  68€S°LE LESO'ZE  1€S9ZS  LALL'LE  €L2L'6Z bZEVSZT  LISLLZ GEY6'ST 8S8LVE
218y AlINoH 80€9'6¥ ZLLVEY  ZLILEY /6Ly LL9E'SE 60BS.E  8Y0B'SE  0B6ZVE  269L°ZE
oley AMeepla  9v'046¢ 6O'CGPE  BICSYE 9S°/6ZE  88'8YLE 422008  8€TI8Z  Z6EPIT  8§LZ9T
AndBuo YA 07 Z£Z'C0L 96,68 96168 L£.'68  1.8'18  68L'8L  289'PL  Z¥eLL L9189
aey AUnoH ad §zZOL'L€ l91226  1912T¢ LOPLOS  ebEeeZ  0966'LZ  L02L9Z 206G SBYEWEZ
sjey Aunoy 8€50°67 ZP6STy  ZP6G'ZYr 9ZYOOF  LP8L'8S  BEL0LE  6/28°GE  lgzlee  8zslee
ajey Aeag LE'¥T6E bGLOPE  SLOVE  ZPIGZE  €L°201E ZL'L96Z  €7928T L1169  IWSIST
f31a0buo MA §1 Z£0°20L 966°88  965'88 LES'V8  1.19°08  686°9L  Z8Y'EL  THLOL  196°99
ojed AUnoH end  Z999°9€ v08LLE  P08LLE PYOS0E  $868'8Z 96657 ¥PSZ9Z 869057  LELBEE
818 AlnoH 89LY 8 $LL0ZF  €LL0Tv BS90°0F  2L0Z'8€  OLEP'9E  OLGLPE  2SPLEE  6GL9LE
sled Appeepnlg G1'8/8¢ 8€°L9EC  9€'L9LE  LZ'S0ZE 8GOS0 96'ML6Z  §0'08/Z  29°1G9Z  LZ'62ZSE
£yn0BU0T YA 0L 228001 962°L8  96£.8 lge'c8  Lib'eL  68.°6L T8T'CL  IP6's9  19.°s9
ajey ALNOH a4l 8622°9¢ orve e OF¥PC'LE  0898'6C [44%) A1 [ R NANYA 08v8°GC Geeo've L9LY'EC
aley AlUnoH 0006°'LY povy LYy yOby'LY 688V 6E £0€9°2¢ 1098'GE (0) 7RS4 €89G°'2¢ 68€0°LE
aley AMespld 00'Ze8e £Z'GLEE  €TGLEE TLBGLE  ZPOLOS 19898z 2Z6'€E/Z 9¥'S00Z ZL'EShZ
fnebuoT HA S Z£9'66 961'98  961°98 [£1°Z8  L1Z'8L  68S'PL  280'LL  ZWLSL9  19G'V9
o) AUNOH all4  p¥e8'SE G866°0¢  S866°0€ 6225'6C  [9LL'8Z  844L°9¢  G20§°GC  088TVE  ELELER

ayey AlnoH cehy L LE86'0V  LE86'0F ZZEOBE  9SLLLE  PEOW'SE  €LLL€E GLLL'ZE  Z2es0e
sy Aeep-ig 91'G6.E 6982  69'8/26 8G'TTLE  89'C/6Z  LZ'Z€8T  8C'L69Z  26'89GZ  8S'9PPZ  G9E  jueuSInel]
8l
[ejo | fenuuy Z89'86 9p2's8  9vZ's8  I8LL8  1ge'll  6£9'¢L ZeL'0L  T6L9%  LI9'€9 P9 Ioleuipioo)d 4-0) dL
sw3a
W ubiH  wielymon  odeig Jdels g deig g deig o dejs g deig vdols  spoD uoneoysse|y laquinN

sse(n

abuey
£2/G2ITL 2je(Q 88yl pUEISt %90y jo AllD 9244Vl



oley AunoH ey §998'6¢ 8609'v¢ 8609'vE 2280'ee €L29'le Glyeoe 8lc6'8e 1699'L2 L8or'9¢C

d)ey AlINOK BEYY'TG 79526y 785Gy G8LLEY 6vL8'LY 12986'6¢ 08£Z'8¢ ¥9.6'9¢ 6E66'VE
a1ey Apjesp-ig 05'G6LY §9'099¢ 50099 80'66VE 51'G¥EE z9'86l¢ $0'650¢ Z1'9z62 1G'66.2
AynebBuo YA 0€  £80°60) LLL'G6 121°66 9.6°06 61608 Pol‘es GeG'6.L 8.0'9. 182'2L
sjey AunoH a4 20€2'6¢ GELLVE GELLPE  BSY9TE 6061°1€ LS08'62 §581'82 182212 81£0'92
ayey Aoy 8998°LS siglsy clgl’sy  GlaL'ep 08€Z Ly 850V'6€ 119928 G666'GE 0LL¥ vE
a1 Apeapn-ig GE6YLY 05719 05 '¥19¢ 76'25%E ¥0'662¢ 9r'zZGle 88'210¢ 96'6.82 9€'€5.2
AynebBuo yA Gz £88°201L L16'¢6 L16°€6 9..68 GLL'G8 96°L8 GEe'8L 6282 186°LL
ajey AjnoH aild 8€6.°8¢ LLELEE L/SL'€E  §60Z'ZE S¥S. 0€ /89862 16v0°92 ¥26.'92 ¥S66°6Z
818y Aunoy 669Z° LS €709 ¥¥ SYOO VY  9P8STH 11990 8878'8¢ 1P80°£E 922H'G¢ L0¥8'ee
sjey Apjeam-ig 61°€0Lp §£'895¢ Ge'895e  LL°90¥E 88°252¢ L£'901€ £1°9962 18682 12°20.2
froBuoT YA 07 £89°90) L1126 LLLT6 9.5°88 S.5'v8 ¥9.°08 geL'LL 6.9'¢cL .8£0L
a1y AlnoH aild §/5€°8€ L00£°€C  L00€°€E LELLTLE z8Le°0¢e v2e6'82 121922 095€'92 065162
a1ey AuncH 0€14°0§ vL20 Y pLZOPY  LL00°2¥ L¥80°0% 6162°8¢ 2205°9¢ LGYEPE ze9z'€e
a1y Ajeop-g v0 2507 61'22G€ 81226 2909EE £4°902Z¢ G1'090€ 850262 594842 501992
fyneBuo YA 5L £8%°S0L LLG°16 21816 9.¢°/8 Gl8'e8 $96°6L GE6°'GL 6LYCL 28169
218y AlnoH auld 11262 vv98°Z¢ pbogze  L9SETLE 818962 09682 v9LL L2 961662 122Lv2
ejey AunoH L9€1°09 o) Sosv'ey 80EY LY 2.L09°6¢ 0G.9°.¢€ £0€6°6¢ 8892 ¢ 2989°¢¢
aley A@ap-ig 88°0L0Y +0'9.LbE 0’ oLbE o' vlee g5°09L¢e 00'¥L0€ 42 FA A 05'L¥LZ 06'¥iL9c
AnoBuo A 0L £8Z°v0L 12£'06 12808 9/1'08 GllZ8 +og'8L gel'vs 62212 28629
sjey AunoH ail4 LY8y' LS 08228 08Z¥'Z€ ¥006°0¢ GGty 62 9650'82 00¥L'92 £E8P'sZ £08Z'v2
ajey AunoH 16GG 6 9€/8'2y 9c/8'Cr  8ESBOV £086 '8¢ 1860°28 vEGE'SE 8169'¢E £601°2¢
aley Apeopm-ig €LP96¢ 88'6Cve 88'62te le'89¢E crPLLE §8°'2962 £L2'828¢ GE'969¢ §.'895¢
fneBuoT YA s £80°C0L LlL'68 Ll1°68 9.6'v8 616°08 yoLLL ses'el 6400 18.°99
818y AlunoH al ceeL LS 62802 §ze0'Ze  6¥ES0E 000462 AAWAIRS S¥6E 92 81162 BOVE €
8jey AlnoH v20L 6 89L¥°Z¥ 89L¥'Zy LL6S0Y 9eLb'8e eLp9'9g 9968'p¢ 1GETEE 9z59'1¢
a1y Apeapm-ig 61'826€ GEE6EE SE'E6EE L11E2E 88°LL0E LE'1L62 £L1642 188592 12'2852 ggg  jueusinel] aild

[elo |enuuy geLeol L22'88 122'88 920'v8 G20'08 P12°92 G86°2L 62169 L£8°69 y9g  {01eUIpI00D SWA  4-01 dliL

e ubiH WIS MO o dejg J deig 3 do)g adeig o deig g doig v daig apo)D uoneoyIsse|D JaquinN

abuey

A4 aeq puejs| %00y 40 310 924V

CUNEEE



ajey AlnoH auly 2082707 PCLG'GE PCLG'SE 6866'¢cE $00§°Z¢ LEL0'LE 8ell'6e €61¥'82 yo8l'Le

91y AlnoH 8916°€S 80€0°LY  80£0°LY §0S6'vY z696°Ch 7280° LY 168Z'BE 96.45'/€ GEV6GE
a)ey Aesp-ig SEELEY  Ov'ZOLE  9PT9.E ¥0'965¢ Y6 LEVE 8$'982¢ 18°ZrLe 88'500€ 8v'6/82
freBuoT YA 08 LPL'ZTLL $28°L6 $28°'.6 L6Y'ce 9.£'68 1sv'g8 O WA ] €51°8L £9.'vL
ajey AlNoH 8l rpre op 09E€L'GE  09EL'SE Gz9g e 0¥90°'Z¢ 19£9°0¢ §L127'82 6286°.2 005292
s1ey AUnoH 665€'CS 8EGY'OF  8ESY OV 98LE vy £z6E°TY £506°0¥ Z80.'8¢ 9966'9¢ 999¢°6¢
a1y Apeam-g 61°/92F 1£'9LLE LeoLle 88'6¥5¢ 8¢€'16€E ZP ovze 59'960€ £L'6G62 £€'6282
AnsBuo YA sz L¥6'0LL 2996 $29'96 L6226 9.1'88 -  LSZT'V8 £15'08 £66°9/ £95°c.
a1ey AUnoH auid 0806'6€  9669%E  9669FC zoziee 9/29°LE ¥00Z°0¢ LIv8'82 GOVS'L2 9eLe'9z
ajey AUnoH 0€9.°ZS 69/8'SY  69.8°Gy 906.L°CY vSL8' LY ¥826'6¢ sielge L61P'98 L68L'YE
a)ey Ajea-ig v0LZ2F  GL'0L9E  GL'048E £2°€05¢ £2'GYEe 1Zv6le 0§'050€ 86°¢162 L1°€8.2
AnebuoT YA 0z  L¥L'60L  vZPiSE bZy'se L60°L6 9/6'98 150°c8 cLe'sl €6.'51 £9¢°2L
s1ey AunoH aui4 9LLY6E CEOTYE  £E9ZTPE 8689°2¢ €LBL'LE 0¥94°62 LyO¥'82 201122 £1/8'6Z
812y AUnop L8126 000€'GP  000E'GP L6LTEY GEEZ LY 71686 £PESLE 8Z¥8'GE 121Tve
sjey Apeem-ig 88 VALY 00298 00'vZ9E 8G°L6pE 80°662¢ AR AR $E'P00E Zp'L982 20°1812
fineBuoT YA G1 LbS80L pEZve yTZ'v6 16868 9..68 LS8°1L8 €8s £GS'vL €914
a1y Aunoy auid €GE0'6E  69Z8'CE  69Z8EE Ge5Z'ZE 606 0 9.78°62 ¥896°LZ 8€19'92 80¥Y'ST
sjey Aunoy L609' LS BT AR LEZL Py TAg N A4 5199°0v GPLl'8e v.16°9€ 639Z'GE 85€9'€E
ajey Aeem-ig €L'82lY  G9'LLGE  G@'LISE AN NS 26'252¢ 96°10LE 61'8562 121282 18'0692
AmeBuo YA 01 L¥E'L0L  pZO‘EE $20°c6 16988 9,598 16908 £16°'9.L £6¢'cL £96'69
s1ey AlnoH sy 6965'8¢ S0BE'EE  SOBE'EE LLLETLE g8le0e €168'82 02€5°42 §/82'97 $¥00°6Z
218y ALUNOH 2Te0'LS oviry  TovL vy 6590°2Y 9¥80°0% 9/61°8¢ §00t'9¢ 68897 6850°¢E
sley AP@apn-ig 8G°Z80% 69°1LE5¢ 69°LEqe L2°99¢¢ £27902¢ 18'960¢ $0°Cl6c cl'g9lle (Y444
funsBuotyas  LpLiool $28'16 ZA N L6v'L8 9.¢8'c8 LGP'6L 28 DA e5LzL £9.2'89
ajey AlnoH aily GEGZ'8¢ LGY0'eE LGPOEE 9L LE 1£L6'62 86+5°82Z §981°/2 0Z68'6Z L669'PT
218y AUnoH GG/S0S  ¥689EY  ¥689'CY L8091y 8429°6¢ 60VL LS 8EYB'GE ZeET e 220928
s1ey Aptesm-ig pO'OPOr  GL'GEPE  SL'GEYE £1'82€¢ €2'04LE LZ'6l0E 06'6.82 86'8€42 £1'8092 59¢ ueusInel 8l

gjol jenuuy L61°G0L  $.8'06 $.8°06 Lp5'98 9zZb'Z8 L0S'8L £9.L%. £0Z°LL £18°29 p9e  I0JEUIPIOO) SINF 401 dlL

W UbiH  Jusymoy o daig 4 deig 3 deig @ deis 0 deig g daig Vv dols  epop ssE|)  UOUROYISSE|D  JBGUINN

afiuey

gereziel 8jeq puels] %00y 40 A0 9Z-34v

anjosy3



a1y AUNOH 8l
a8y Ao
aey Apesm-g
£31A2BU0T YA 08
2)ey AnoH auld
aley Alnoy
o1y AMeaM-ig
ApneBuo YA S2
a1ey AlINOK il
ajey AlnNoH
spey Aeepm-ig
KjinebBuoT YA 02
a)ey AunoH aild
a1y AlnoH
sley Aptesp-ig
RnebuoT YA §i
sy ANoK alid
gley Aunoy
ajey Apfesm-id
AaabBuot WA 0F
ajey AlInoH a4
ey AlnoH
a1ey AMesmg
AJAeBUOT YA §
aey AUNop adid
218y Aoy
ajey AMespr-ig
jelo ] jenuuy

PO6L LY
9652'GS
1.0y
ove'vLL
009¢ ' v
128946
20vi8y
ovLELl
9ez6°0%
8601 ¥§
op'gzEY
ovszLL
£L87°0F
8825'€S
R AT A
ove' Ll
60S0°0%
6156'26
gLocer
ovLOkE
GPlL9'6e
0§2£'28
00061 ¥
0¥6°801
169Z°6¢€
€eLB'LG
eIy
066'L01
ey UM

€zise/z)

[1s1a sl
66818
61'648¢
§ET°001
121098
0eL9'LYy
¥0'608¢
§£0'66
¥9.L8°6E
190" L
88'29.¢8
§€8°L6
00pL'GE
L8GY op
€L'91L¢
§¢9'96
9e0L'vE
2z88'Sy
8G°0.8¢
Sev'se
£L92'%E
£50€'sY
Zh'vz9e
SE2v6
8l6'ee
988 by
89'.85€
§82°'c6
JLUBI MO

L6¥P'9¢
568L'8¥
61'G68¢
gez'001
1210°9¢
[s1>3 8= A4
¥0'608¢
G£0'66
$96°5¢
1980 LY
892948
$28'L6
oovLse
LBGP Op
£L°91LE
5£9'96
9£0L'¥e
z288'Sh
86°0L9¢
SEY'56
AT AR 4]
£50€°G¥
2y vZ9s
ord
8126'CE
feled 2324
88°/86¢
§82°¢6
9 dag

seq
onoay3

8EL8YE
NS {oNCi4
GE'P89E
£6.°G6
§/6€'vE
PlLiV'GP
61'9£9¢
£65'76
1196°¢E
5006'v¥
¥0'265¢
£6£°¢6
PALAS RSN
9ETE VY
89°G¥SE
£61°26
¥880'¢ce
99vL S
cL'66PE
£66°06
02g8'ee
L69L°¢eP
85'S5vE
£6.'68
G90€°2E
ocLLey
SOWARE
cpR‘es
4 daig

£962'€E
20207
zo'1zge
29516

68587

ceped
' GLYE
29¢‘06
STAA A A
£998°2Y
1£'62PE
Z91'68
z986°Le
v682°2y
gl'egee
29628
86¥5'LE
STLiLy
ooLeee
79,98
gell'le
9GeL Ly
§8°062¢
295'58
089.°0¢
88.9'0%
L psze
Z19%8
3 days

z0eg'Le
ze80ey
§9'99¢¢
£06°18
8€6€°1S
€905 L¥
06°0Z€¢
ceeios
§/66°0¢
£626°0%
SEPLTE
€218
L125°08
v2Se 0y
61'822¢
£e6'es
L¥80°0¢
§G/4°6€
F AR AR
A4
P8Y9°6¢
986L'6¢
88'GELE
8518
6208'62
gLyl '8¢
Ge'860¢
£85'08
q deis

£5EP'08
[ iNA
Z1'6L2¢
169'e8
6866'62
0299°6¢
96'2.1E
L6928
§295°62
1680°6¢
18°9Z1¢
.6Z°18
z9Z1'62
7805'8¢
§9°080€
L60°08
8689'82
AR AS
05 0T
1698/
§£52'82
EPGeLE
§£'8962
16942
0806°L2
9468°9¢€
181662
Ji7N:Y)
D dais

2901'62
PAR A
$5'820¢
Zr0'08
8699'82
8Y06°LC
8eze0e
re'gl
Ge£T'82
642818
£2'9862
P9°LL
116242
018.'9¢
80°0p62
[4 27472
209€' 12
ZANCS
C6°C68T
rATATA
vy26'9
1L6G°GE
200982
0L
88.6'92
POopL'GE
[rAR A4
z60'cL
g deyg

puels
A0y 40 A

Y0942
Z808°9¢
GOPPBT
19592
0¥y L2
2Lee ot
05°8682
b9E'S.L
929692
£¥50°6E
§£2582
[$:7% 73
£1E5°92
vL0°GE
619082
19624
5760°9Z
S005 €
Y0 08Le
L92°LL
§859'57
9eg6'ee
88'¢lLe
19504
L1E1e'62
3997'€8
Ge'L492
11969
v doig

[PAN ueided alld  4-Zldl
IP0D SSBD UOHEJYISSEID JOqUINN

aBuey
9¢-44vl



).y AUNOH a1y
ayey AnoH
a1y Adeep-lg
AuasBuo YA 0¢
sy AlUNoH alid
818y AlnoH
a1y Apjeapn-ig
AineBuoT YA 62
ayey AUnoH a4
ajey AUNoH
ey Aeap-ig
AjnsBuo YA 02
ey Alno a4
218y AUNOH
arey Apesm-g
AineBuoT YA Gi
ayey AlInoH alld
ajey AunoH
ajey Apesm-ig
Ajinafiuo YA 0}
sley AUNOW &1
3y AlINoH
sjey Apjesp-ig
AnnsBuo HA S
ajey AnoM a4
aley Alnon
aley APeep-lg
fe10 | jenuuy
Peoc/ieeieh

AN
$100°25
61995t
LzL'aLl
AR AL
G005'95
$0'025%
LZG L1
58622
962665
88'CLbY
128911
72991y
9OPE'SS
SL LT
LZLGLL
852y Ly

£69L°%S
86°LeLy

LZ6CLE
G696°0F
9Z6L b5
Zracey
r AN
0br9op
L92L'€S
88'862Y
LLLSVLL
e ubiH

ye/eciclh

19£9°/8
10946
18°086¢€
L0G'¢0l
$002' L8
2881 6¥
S9VEBE
Log 2ol
0b9L'9¢
£909'9Y
06'988¢
10L°L0L
9/28°9¢
£620°9b
Ge'zhes
L06'66
£L68°6E
vesy Ly
6179648
1086
6rSP'Se
G698
$0°05.¢8
105'L6
g60L'se
88Ly oy
0s'¢Lse
16596
I8 MO

195948
L09L 6%
18'086¢
L0S‘c0L
$00Z°L8
zesl'ey
59'7E68
L0gZ0}
0b9.°9¢8
£909°8¥
05°889¢
101101
97898
£620°8¥
GE'ZP8e
L0666

£168°GS
LA VAS
6179648
L0L‘86

S
65.8'0b
PO0G/E
10g°L6

§601°5€
88L1'ab
0s'¢LLE
15596
9 deis

ale(q’
eAloeyT

1996'GE
S6YS LY
96'808¢
£06'86
$825°6¢
92/6°'9v
19°4548
20446
0260°'6¢
LG6¢°9Y
§9°LLLE
£05'06
9559'¥¢
9818'5t
05'699¢
£0£°66
e6LTYe
gLve sy
$€'619€
£oLv6
628.2°CE
6799 P
6}'€L5¢
£06°C6
GLEV'EE
z802 vy
$9°985¢
£56°16
4 doig

L PE
cryb Sy
PS'GE9E
2g've
09g6'ee
€L98'vY
8€'685¢E
yTe'es
9667°ce
Y062 v
ez'erse
$Z126
£890'¢e
gelLey
80°L6V¢E
$26'08
69z9°ce
geclep
¢6°09%¢
vzi'68
S061°2¢
9655°¢Y
LLP0OPE
bzses
Lebgie
8zoL'Cy
£€2'89¢¢
pLSL8
3 deig

0968'¢e
ey’ Y
Gl'giye
¥5€°06
o96Ly'ee
G2o8'Cy
00'6Cve
yS1'68
£€86°1L¢
948e'cy
§8Z8ee
¥56°28
68Y9°LE
L8041y
69'0¢cee
¥52'98
GoLLLE
LiEL LY
79°062¢
vSS°s8
Zrl9oe
8Yes 0¥
8e'vvze
PSEYs
PASTA)
1860'0F
68°,02¢
Pov'es
g daig

0giy'ie
€0es’LY
cp'zece
£8£°98
9G.6'0¢
PEe6'0Y
FRA VXA
€81°98
£6¢9°0¢
y9.e°0¥
zh'ogee
£86°cg
620108
§G66.'6¢
96°e8Le
€8.'28
G999'6¢
gezeae
18°E1e
£89°18
20e2'62
L5Y9'8¢
Go'Le0¢e
£8£°08
,¥88'8¢
6881'8¢
Z1'680¢
eev'sL
0 daig

¥9£0°0€
GLL.'BE
26°9L18
009°28"
000962
9reL'6e
1070818
00v'L8
9£9162
1266'8€
z9'vR0¢
00z'08
£42L'8T
8086°/E
9’9808
000°64
6062'92
SEOY LT
1£'7662
00824
222 A
6928°9¢
G1'9v6z
009°9.
160G LT
20.e°9¢
79'6062
0896
g dejs

puefsi
300y Jo A1

€982
§6.6°48
9¢'8£0¢
166°8L
0062'82
9z0v' L€
1Z'266¢
L8LTLL
9€58'22
1628°9¢
50'9¥62
2659
[ARN X4
18VZ'98
06'668¢
l68'sL
6086'9Z
8149°GC
G1'eeg?
L6VYL
SrrS oC
6¥60'G¢E
654082
166°CL
0661°9¢
28¢9'pE
GO'LLLE
Ly0°TL
v deig

gLe  umdepaid 4-Zidl
8pOD  UOWBORISSEID JequInN
$$B|D

afiuey
9z-44vi



ajeY ALINOH 8iid
ajey AUnoH
a1y Apeepn-tg
ftnsBuoT YA o€
sy AUNoK 814
2Ry AlnoY
aey Apesnn-ig
ApnaBuoT YA §2
; ajey ANoH andg
a)ey AlnoH
a1ey Aeopm-lg
finebuo YA 02
ojey AUNOH oty
81ey AlInoH
ey Aedp-g
finsBuoT WA gL
d1eyY AlnoH a4
a)ey AunoH
a1y Apjoapn-ig
A1nsbBUoT YA 0L
a1ey AUnoH aulg
a1y Ao
sy Apjss g
RIASBUOT YA §
2y AjinoH ali-
sjey AnoH
aey Apjeap-ig
[ejo] jenuuy

S9P0'rY
9pee'8s
L1899y
1A AT
zoLo'er
L1G99'LS
c9'CLa9y
826'6L1
geLley
8080°LG
op'995y
8Z.L8}1
gleLey
8€09°99
Le'02sy
825'2LL1
Liog'ey
69¢6'99
SlLpivy
gze'oLl
P98 LY
006€'6G
00'8Zvy
8TLSEI
S2og'Ly
LLPEGS
LL LTy
A% 19"
Gcoc/eeret
sy ybiH

S21ZeITL

29ve'8e
1869'0G
§8°6%0v
Zsv'sol
8606°LE
[ATANE]
69'600%
zS2PoL
ey Le
Zrysey
P5'Eo6E
zs0‘e0L
1Le0'Le
£L06°8F
ge’Ll6E
zs8'10l
2009°9¢
06¢°8y

€2'148¢
259001

oL oe
selgly
80'G28¢
T5Y66
zz91'9g
Q018'Ly
98'v28e
9vv'66

BN MO

zorese
1869°0S
48'950¥
zsP'sol
8606°4E
2Lzios
69'600¥
HArA 4}
SeLY'LE
v ey
PGco6e
zs0'e0l
VANOA
£L96'8F
8¢°L16¢
z88'L0l
£009°9¢
v08e 8y
£2'1.48¢
2s9'004
9L oe
gele'ly
80'G28¢E
Zst'66
zeoloe
gole’ly
48'p28e
966

o deig

sjeq)
oAoslT

0¥29'9¢
zierst
69°€.8¢
812’00}
9481°9€
Aag:Wig
vG'LZ8¢
81566
€16L°9¢
ORI AVA S
8e718Le
9ie'e6
6Y1E°Ge
y069°9¥
€2'6ELE
9k1'L6
§8.8'vC
gelloy
80'68¢¢
916'g6
2zyype
petelaicif+ g
28'2v9e
91LL'Y6
00¥F vE
LEES'SY
89°ZPoE
0LL'8

4 daig

0¥86've
68262'9Y
£200LE
90296
9LPG'rE
09.9'¢Y
80'759¢
900°56
CLilpe
06605
26°L09¢g
908°c6
6¥.9'ce
L2es vy
LL198¢e
90926
g8ge'ee
asveey
29'6Lse
90¥°16
2e08'ee
£89¢°ch
Ob'69v¢
902°06
0008°z¢
rsoe'ey
£2'69v¢
00206

3 daig

geeree
0881 vy
¥0'Ge5e
bL6°16
8G86'2¢
LLigey
88'88YE
bLL06
§6vG'Ze
LWeoey
eL'ThYE
L16'68
letlee
clavey
86'86¢¢e
Lie‘eg
£949°1E
£088° LY
Zy'ogee

bhi°L8
POPE LE

yeoe Ly
VRALIN
Li6'sg
z8ez’iE
008" Ly
¥0'v08e
506°8

g deig

6vE6LE
olzzey
€LLIgE
128'L8
§86Y’LE
Ly Ly
8g'ieee
129°'98
2290'te
8490°L¥
4 4eCI4>
Lzy'ss
8529'0¢
606%'0v
LT'6ETE
L2Zv8
681°0¢
6E16'6E
zLesle
120°e8
L8SL'6Z
0lee’ee
96'9v1e
vzl
60562
LyEe 68
eL'ovLe
si8'l8

D dag

Z815°0¢
98YE'0Y
8g'/zze
G76°c8
8180°0¢
9LlL'6¢
£L18le
CTANA:]
§579'62
L¥61'6E
8g'gele
525°18
1602'62
8/19'8¢
Zp'680€
§ze'08
120082
60¥0'8¢
22°¢p0¢
TAN YA
PoeL8e
BEOY LE
zl /662
G26'LL
Tree'8e
Lo Le
89°9662
616°21

g deig

pue|s|
%20y 40 AND

o6ol'62
8p96'g¢E
81°680¢
§12°08
L2el'ge
6.86°LE
€0'6£0¢
S10°6L
£962'82
(0] 48 -VA
88'¢66¢C
G18°LL
6668'LC
0Pe8 9t
ZLovee
§19°9L
gger’Le
1292°9¢
250062
GLy'GL
CL86'9C
2089'G¢
[4 4%
SLZ'YL
0886°9C
CLLI'GE
81'v482
602V

v daig

VA

8pod
sseD

ueden adid

UOjEOl(SSEID

4-Cidl

Jaquinn

abuey
QZ-44vi



a)ey AlnoH aild
a1ey AlNoH
218y APNeep-g
A3naBuo YA 0¢
s1ey AUNOH ally
ey AlUNOoH
s1ey Aesp-ig
AyinaBuo YA §2
a1y AlNoH all4
aiey AlnoH
arey Apeap-ig
KyinsBuo YA 02
ajey ALNOK Bl
218y AUNoH
ajey Aesp-ig
AnebuoT YA S
ajey AHnon ald
2.y AUnoH
sy Apfeam-g
AuaabBuo A 04
oyey AunoH ol
aley AlnoH
ey Aeem-ig
AjABBUOT YA §
o1y AlnoH alid
aley AUnop
sjey Ajeem-ig

jejo | fenuuy

96G.L'eY
£698'.LS
Zh'8eoy
6£€0zt
geeeey
¥842°LS
Lg28SYy
BeL6LI
6988'CY
Y10L°9G
Z1'oesy
666°LL)
S0SY 2y
Gpel'9s
96'e8YY
682911
arioey
9L¥5'SS
L8 ey
6e5°GLL
8LLG VY
1046°9C
G9°L6EY
Bee'vil
PCET LY
BELG VS
i leey

68E°CL1

IO YBIH

ee/Se/eh

lbpl'se

LIEY 09

ySreQy
868101
$80L°L¢

81586y
8€°886¢
869°c0L
ARV

8L.2°6Y
€C'eyee

86¥201
95€8°9¢

0LoL'8Y
80°968¢
862104
£662°9¢

oveL 8y

26'6¥8¢
860001
6296°G¢

LibS Lt
12°€08¢

86836

§L19°G8

7060 LY
€2 2948

8v6°L6

JUBIN MO

LpplLge
L1905
¥SvEOP
86870
¥80L'LE
8v59'6¥
8€'886¢
869'¢0L
024T°L8
6LLZ'6Y
TAAL
86201
95£8'9¢
0L0L'8¥
80°968¢
86Z°101
£66£°9¢
orzL sy
26'6v8¢E
860°00}
6296'GE
LLPS' LY
L2£08€
868'86
G196
v060'L¥
£2°294€

866

o doig

sleQ
Aoy

L6PP 9L
668L'8Y
61°'698¢
gez'001
L2l0'9e
0cLoLy
$0'608¢€
G£0'66
$9.29'8¢
LOER Ly
88°29LE
ge8'L6
00vi'ge
L6SY'9¥
€L'0LLE
5€996
9€0L'¥E
[A4:1:2*14
89°049¢
qer'se

[SVACY A 4
£50e'5Y

(A 24
qeZ'v6
8126°ce
98y8 vy
88°486¢

g82'c6

4 daig

86£8'PE
€S0y
§€'¥89E
£6.°96
§/6€'7E
vLLY GY
61'969¢
£65'p6
1196°EE
G006 vy
¥0'Z65E
£6£°'c6
PRCARNS
98ze ¥y
89°6¥SE
£61°26
¥880°€E
govL'er
£L66VE
£66'06
0zgoge
L63LEY
8G'CGPE
£6.°68
$90g'2¢
0ELLZY
YO LLYE

£v8‘eg

3 days

£462'ce
2020°by
29'Lese
295°16
6848°2¢
cEPY EP
' GLYE
29¢°06
Gzeyce
€998
Le'B6ere
Z9168
2986°LE
+682'Ch
glegee
29628
96¥G’1lE
STLL LY
00°'L¢e€
29298
geLil'le
998} LY
G8'062¢
z95's8
089.'0¢
88.9°0Y
LE'PG2E

zL9'y8

@ dais

coes’Le
zesoey
§g'goee
££6°L8
8E6¢°LC
€909° ¥
0s-ozee
eee'og
§/56°0¢
£6T6°0V
geyiee
£eLs8
Llegoe
reae oy
6l'8cee
£e6'es
Ly80°0¢
§S..°6¢E
¥0'cele
£e.'e8
vev9o'ee
9861 °6¢
gg'gele
£e9°L8
6¢0€'62
8lvL'8E
§€'660¢

£86°08

D deis

€5EY°0¢
68¢C 0¥
zi'elee
169'¢8
6866'6¢
0Z99'6¢
oB'Zlle
L6y'Z8
§295°6¢C
LG80°6E
L8'9Zle
AR
29cl'6e
2805°8¢
§9°080¢
16008
8689'8¢
€1e6'4E
05've0e

168°8L
segzez

AZWAN
ge'886¢2
289°2L
0806'2Z¢
9.68'9¢
L8'L56C

IATN:)A

g doyg

pue|st
€0y o A

L£60°62
Z59P°8¢
L2°,20¢
80008
£.569'82
2888'L¢
90'LE0E
808°8.
6022'82
glLLeLe
167867
80922
9b8LL2T
vyl 98
G1'8€62
80¥'9L
Z8VE L2
§261'9¢
092692

802°'GL
gL16'92

9089°GE
yP'orse
800'v.L
#995°92
gezlge
166082

850°¢s

v doig

¢8¢ leysiein ali

18¢ #8BIUD 4l dL
uolfeneq aiid

BpPOD SSBD UONEBOYISSED Jaquunp

afuey
92-44VI



ajey AUnoH aad
djey AlnoH
opey AMeap-g
AjinebuoT YA 0¢
a1ey Alnoy auig
a1y AunoH
sjey ApEen-ig
A3inabuoT] YA ST
ayey Aldnoy a4
sjey ANoH
ayey AMespn-ig
AneBuoT YA 0Z
21y AUnoH au4
o1y AlnoH
ayey Aeopm-ia
AjineBuoT ¥A S
sjey AlNOH aild
aley AunoH
ajed Aesplg
AnsBuoT YA 0L
a1y ALNOK altd
syey ALNoH
eley Apesp-ig
£3neBUOT YA S
ayey AunoH ey
a1ey ANoH
aley Apespn-ig

BJO | fenuuy

9e0e'sP
Pp9L'6S
GL'L8LY
oLe'vel
€L8LVvY
S/81'65
00°geLy
okl'ez)
6oge vy
9019'8¢
G8'889¥%
oLe'1Zl
Sp68'eY
LE20°89
B9V
YATAS
88y ey
L9GY'LS
p§ 965y

0ls'sLL
glLzo'er

86.8'95
8e'095Y
oLe'sll
P9L9'CY
LEZY'OS
S8'eley

09¢‘LLL

8N UbIH

ve/eei

026e°6¢
8080°CS
9v'99ly
82£°80}
9566°8¢
8€05°1LS
Le'0cly
8zl ‘Lot
£615°8€
6926'09
gL'pLOY
8T6°G0L
6280'8¢
009¢e°09g
00°820%
8zZ.L'%0}
S9¥9°LE
beller
68’1 g6t

8zg'col
z012'2€

29616V
69'66¢
8ze‘z0}
Lp98'gE
¥eeL 8y
G1'668¢

822101

ey Mo

ocee6e
8080°2¢
or'9oly
gze'sol
9966°8¢
8€09°1§
leozly
8C1'L0L
£619'8¢
69¢6°05
SLpL0b
8Z6'G0L
6280'8¢
009¢°08
00'8C0¥
82.°v0)
S9¥9'LE
Lell'6p
68°1.86¢

825°¢0l
2012 LE

296l '6v
69'9E6¢€
82¢°20L
L¥98'9¢€
P6¢L 8t
§1'668¢

8.£°101

o deig

8jeq
BAOBYE

29€9°2¢
10926
L9'086¢
L05°e0L
$002°LE
ze8L 6
GO E6E
L0201
0P8l 9e
£909'8%
06'988¢
LOLLOL
9/2e9¢
£620°8
A
L08'66
£169°6e
vesy Ly
81'96.8

L0L‘g8
6vG¥ Se

s6L8'op
00528
L0526
g601°5¢
881 op
0S°€hLE

15596

4 daig

LP96'GE
i WA
95'£08¢
£06'86
#828°G¢E
92.6°9%
18°2G.¢
£0L°L6
02B0's¢
1S6E°9F
§9'LLLE
£05°96
9659've
8818°¥
05°699¢
£02'56
e6LTPE
81L¥z 'SP
626498
coL'vs
6C8L'CT
6499 bY
6L'cLGE
£06°C8
GLEV'ES
2802 ¥¥
69'9£GE

£S6°L6

3 d9ig

PeLEPE
oSy
$§'GE9¢
Pesye
09€6°'cE
€90 Pr
8€'68G¢E
P2E'CH
9661P°Ce
v06Z
£Z'epse
yZLZ8
££96'€¢
gelLey
80°.6¥E
26°06
6929'2¢
gogl'ey
76'06¥8
+Z.1'68
50642¢
8BS8GCh
LL¥OVE
2588
LGPELE
620L'cy
£2'99¢¢

PL5°L8

a dars

0968°2¢
PEEY Sy
SL'Give
$5¢'06
96l ze
$Z98'Zy
00'62ve
v91°68
£€86°'LE
95822y
G8'Z8Ee
$56°'L8
BOVG'LE
804\
69'9e€¢
¥5.'98
goLile
LIEV LY
$4'062¢
Pgoag
cri90e
¥SS Ot
8 bPTe
P5ep8
482¢°0¢€
1860°0¥
682028

vov'ee

o daig

0zZivie
£0ES" L
Zvzzee
£8£°98
96.6°0¢
eG6'0v
12'942¢
¢gl'ag
£6€5°0¢
v9.8°0F
zL0eze
£86'c8
620108
§66.°6¢
96'¢81E
£8.28
§999°62
9z27'6¢
Lglele
£96°L8
208262
LSP9'8¢
§9'L60E
£8e'08
178882
5981°8¢
ZL'650¢€

eev'sL

g dalg

puejs|

No0y J0 AN

Ge20'0¢e
Sv69'6¢
95'S21E
§95'28
148962
9LL1L'6E
L6zZLe
59¢°18
LOGL'62
L0¥5'8¢8
GZ'€80¢
$9108
ppLL8Z
1£96'LE
0L°2£08
$96°g.
08.Z'82
898828
P6'066¢
GOL LL
JANZ WK
6608°9¢
8L v¥62
g9g'9/
296122
ze5e'98
62’8062

§19°'62

v de)g

8¢

L8¢€

9p0Y
sSBjD)

lleysiep ol

$9O gl di
Lojieneg all4

uonesyisse|) Jequiny

abuey
9Z-4:4VI



sjey AlNo 8l 96¢eL 'Sy
ayey AUNOKH 6L00°L9
sjey AMesm-ig G1088p
fnaBUuoT YA 0 ¥88°9Z)
ayey ALNOH 841 £€0L°6
1By AlINoH 062y 09
ey Apteopn-ig 00'ye8y
Rinebuo YA ST ¥8I'STE
oy AunoH a4 69925t
a)ey AMNoK 18v8°6G
eley Aedp-ig G848
finebuo YA 02 P8YYCL
aley AjnoH a4 goee vy
sy AUNoH Z2LLe6s
aley APoom-Ig B9 LYY
AjasBuo yA SL p82ezl
ayey AUnoH auid Zree v
a)ey AlNOH 2r69'8S
ayey Apfespn-ig $5'5691
fneBuo yA 0L $80°2TL
918y AMNOH i 8LS6°tY
a1ey AlinoH €L11'8S
ajeyY Apgep-lg 8E°679P
MmeBuoTyA s v88'ozl
a1ey AlnoH i 9666°ch
ajey AUnoH byligs
a1y Asamm-ig Gl 6Yor

fejol [enuuy 828021

el YbIH

Ge/eeiel

8egL 0¥
0880°¢cs
Y0° L2y
£ZTP'oLL
GLLL8E
L1162
88°00¢y
£22'60})
Ligeee
1pee'Ls
eLYGLY
£20'80L
LPp8'8E
CLSE LS
84'80LY
£z8'90l
$80¥'8¢
€08.°09
Zh'co0y
£29°'60L
0246'.E
ye02'09
L2°910¥
€Trvol
8696°L¢
§002°08
0'910%

LLP'v0L

JO MOT

8EG L O
0880°€S
T WA ZAZ
£ZPoLL
GLLL'BE
LLLG'2S
88°002
£2260}
L182'6¢€
1¥E615
SLYSLY
£€20°80l
Lpbe'8e
TLGE'LS
85801
£€28°901
¥80t'8¢
£082°05
Z¥'290p

£29'c0}
021648

¥£02°09
L2°9L0F
€TyyoL
8696°L€
002°08
v0'9L07

LLP'p0L

o daig

s)eq
OAJo8YT

zoye’8e
1869°0¢
§8°9G0p
28v's0l
8606°.L€
ATANS]
69°6001
FASTAN ]2
Selvie
ePys 6y
¥G'£96¢
2s0'col
1L€0'LE
£L96'8Y
ge'llee
288101
£009'9¢
y06e 8y
(AR

zsg'ool
pbOL'08

gelg Ly
80'gese
2sP'66
[AA )
9018 LY
g8'vzee

9v¥'66

4 daig

0y29'9¢
Zlev'ey
69°¢L8¢E
9kz'oot
9/81°9¢
442 WA4
vaLese
916'66
elel'ge
€L9T LY
8¢°18.¢
9le'se
6rlese
¥069°9F
£€C'geLe
9L L6
G8.8v¢C
gell'oy
80°680¢

9L8'6e
2P ve

§9eg'ay
6ehoe
9LL'v8
00y 've
LEEG'SY
69'CPot

0LL've

3 daig

0p86'vE
6252 9
£2'00L8
902'96
SLYS'¥E
09.9'6¥
807598
900°56
gLl ve
0660°G¥
26,098
908'c6
60L9°6E
L2325 vy
12'195¢
909°26
g8z ee
FAT R
z9'GLGe

90%'L6
2z08°2¢

£89¢'eh
9v'697¢
90z'06
0008'zZ€
yS9e'Ey
£2'697¢

00Z°06

g days

zzer'ee
088l v¥
PO'GEGE
L16°1L6
8986'2¢
LLigep
88'88%¢
bLL06
g6vsee
LPEO'CY
eLCrPe
bLg'e8
Lellee
cLshey
85°96¢¢
lie‘es
L949')¢
©088" Ly
Zp'0see
LLLiLg
yoyTle
PEOC’ LY
L2poee
Lie‘se
¢8ET’LE
g00g'L¥
P0'P0CE

506°68

0 dels

8pE6Le
olzz'zy
€L228¢
12848
§86%°'LE
LvvoLy
88'1eee
129'98
2290’ Le
8490 LY
ARTIAN
LZb'e8
8629°0¢
606%'0F
1z'682¢
12z'v8
§681'0¢
BEL6'6E
ZL'eBLE
LZo'eg
bESL 6T
[SYAN N3
96'0¥LE
1Z8'Le
605.'62
PSS BE
eLorle

g18L8

g deig

puejsi
$o0d 40 A0

1G0G°0¢
zlee o
06'92ze
688°¢8
2890°0¢
eHGL6e
gerogle
689°C8
P2EY'BZ
vLLLBE
6L vELE
88Y°1L8
096162
G009'8¢
¥0'880¢
68208
9664'82
9€20'8¢
88°LP0¢
680°'6L
£ECL'8C
Q0P LE
€L°666C
688°'2L
LLzgge
LEPYLE
05'666Z

£88°24

v deig

z8¢e

L8¢e

9poy
$$8|0)

lleysIep 8114

814D
uoleney a4

uopeoyIsselO

Il dL

FELTILIN

sbuey
gg-44vl





